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OVERVIEW 


A survey of Workers with Family Responsibilities was conducted throughout Western Australia and the 
Australian Capital Territory in October 1993. as a supplement to the Monthly Population Survey. The 
survey targeted persons aged 18 to 59 years in paid employment who usually work [5 hours a weck or 
more in their main job. As an objective of the survey was io collect information on care given lo 
extra-household as well as intra-household family members, the target population included persons who 
were living alone. If workers had a partner (legal or de facto spouse) the worker was included only if the 
partner also met the age and employment criteria, Hence. the target population (see diagram below) 
excluded workers whose partners would normally bear the major responsibility for care of family 
members due to the partner's lack of, or limited participation in, paid employment. 
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Target Population 447,500 for WA and 116,160 for ACT 





(a) Partners are in scope if they are in paid employment and are aged 18-59 years. 
fb} All persons aged 18-59 years, working 15 hours a week or more in their main job, wha have no partner, 
or whose partner is also aged 18-59 years and working 15 hours a week or more in his/her main job. 





MAIN FEATURES 


Western Australia 


In October 1993, 10 per cent of the target population (477,500 persons} had changed shifts, hours 
or days worked in the previous 12 months in order to meet their family responsibilities. The 
proportion that had done so was higher for workers with children (20%), part time workers 
(18%), the self-employed (13%) and women (12%). (Table 2) 


While only nine per cent of the target population had taken time off work in the previous 12 
months to care for family members living in other households, the corresponding proportions 
were somewhat higher for home-based workers (16%) and persons living alone (14%). The most 
common arrangement made at work to cover these absences was "special leave for family matters" 
which accounted for 21 per cent of those taking time off. For the self-employed, however, the 
most comunon response was "no fixed hours", accounting for 62 per cent of those taking time off. 
(Tables 3 and 4) 


Thirty per cent of those who had taken time off work for extra-household family members had 
taken more than five days. Of those who took time off, two-thirds did so to care for aged relatives 
(60 years or over). (Tables 3 and 4) 


For workers with a partner, a greater proportion of males (14%) than females (5%) had taken 
time off work in the previous 12 months to care for their partner. (Table 5) 


More than one third of workers with children under 18 years had taken time off work for sick 
children in the previous 12 months. The proportion was even higher for those without partners 
(52%), home-based workers (50%), clerks (50%) and professionals (47%). A greater proportion 
of women (45%) than men (27%) had taken time off to care for a sick child. (Tables 6 and 7) 


Only 15 per cent of workers taking time off for sick children had taken more than five days in the 
previous 12 months. The comparable figure for the self-employed was higher at 25 per cent. For 
workers taking time off, the most common arrangements made to cover these absences werc 
"arranged to make up time” and "no fixed hours” (both about 21%), however, the majority of 
home-based workers (66%) and the self-employed (58%) who took time off, indicated "no fixed 
hours". , (Table 6) 


Of those workers who had children under !2 years, 5,300 always worked at home. Of the remain- 
der (97,400 persons), 31 per cent had taken a child to work in the previous 12 months. The scti- 
employed who did not work alt home numbered 25,200 persons of whom 56 per cent had taken a 
child to work. The main reasons for taking children to work were school holidays (29%), sick 
children (27%) and pupil-free days (19%). {Table 8) 


Women were more likely than men to have taken time off work to care for children in school holt- 
days (36% compared with 30%). Of those women who had taken time off for school holidays. 
one quarter took less than six days while one quarter took more than 20 days. (Table 9) 


Of those who took time off work for school holidays, over half (52%) used annual leave. In the 
case of employees. the proportion rose to 65 per cent. For the self-employed. the most common 
arrangement was "no fixed hours” (59%). (Table 9) 


The most common care arrangements made by working parents for children not at school were 
partners (44%), grandparents (29%) and family day care (21%). Over 60 per cent of working 
men had a partner who cared for their children some or all of the time the men were at work. For 
working women, the comparable figure was only 27 per cem. Of those workers using informal 
care arrangements (eg. grandparents, neighbours, friends etc), 30 per cent had taken time off 
work in the previous 12 months when the usual carer was unavailable. (Table 10) 





Two-thirds of all employees working away from home had a job with fixed start and finish times 
each day. The occupations which had greatest flexibility in that more workers could choose their 
own start and finish times on a daily basis were managers/administrators (51%) and professionals 
(32%). Only seven per cent of plant/machine operators and Jabourers could choose on a daily 
basis. (Table 11) 


Thirty five per cent of full time employees were entitled 10 regular rostered days off. Para- 
professionals (46%), tradespersons (41%) and plant/machine operators and labourers (40%) had 
the highest rates of entitlement. The lowest rates were for professionals (17%) and managers/ 
administrators (19%). Over half of those employees entitled to rostered days off took them on a 
monthly basis. (Table 12) 


Over 60 per cent of employees entitled to rostered days off had some choice in when to take 
them. Of those with choice, 30 per cent used them always or sometimes to care for family 
members. For those with children, the proportion was higher at 48 per cent. (Table 13) 


The most commen reason given by part time employees for working jess than 35 hours a week 
was that these hours constituted a standard work arrangement or "requirement of the job” (32%). 
This was the most common reason given by men and women in all age groups. However, for 
those employees who had partners and children, childcare reasons were the most common (32%). 

(Fable 14) 


Of all employees who did not work at home, 21 per cent reported arriving at work late and 28 per 
cent reported leaving work early during the previous 12 months in order to meet their family 
responsibilities. The proportions using these two strategies to balance work and family responsi- 
bilities were much higher for workers with children and for workers in the higher skilled occupa- 
tions of managers/administrators and professionals. (Tables 15 and 16) 


Over 90 per cent of employees were entitled to paid sick leave. Of those entitled, 29 per cent 
had taken no sick leave and 50} per cent had taken less than six days in the previous 12 months, 
Eleven per cent of those who had taken some sick leave had done so to care for family members. 
This proportion more than doubled for employees with children (24%); it was slightly higher for 
women (14%) and for some occupation groups, notably professionals (15%) and clerks (13%). 
(Tables 17 and 18) 


A greater proportion of woren than men had taken unpaid leave in the previous 12 months (15% 
compared with 9%). For women who had taken unpaid leave, 58 per cent had taken more than 
six days whilst almost a quarter had taken more than 20 days. Thirty four per cent of women 
taking unpaid leave did so for farruly reasons. (Table 19) 


Employers varied widely in their provision of "family-friendly” working conditions. While only 
eight per cent sponsored childcare centres at or near the workplace, 72 per cent provided special 
leave for family matters. Over half (54%) provided permanent part time employment whilst 
almost 60 per cent provided maternity or parental leave (paid or unpaid). Flexitime and job shar- 
ing were available in less than a quarter of workplaces (24% and 22% respectively). (Table 20) 


The public administration and defence industry had the highest rate of provision in relation to 
most of these working conditions, Of employers in this industry, 83 per cent provided maternity 
or parental leave, 83 per cent provided special leave, 65 per cent provided flexitime and 35 per 
cent provided job sharing. The community services industry had the highest rate of provision of 
childcare centres, with 17 per cent of employers providing this benefit. Workers in this industry 
also fared better than most other workers in the areas of maternity/parental leave, permanent part 
lime work and job sharing, with the proportion of employers providing these benefits being 78 
per cent, 76 per cent and 35 per cent respectively. (Table 20) 


TABLE 1. ALL PERSONS(a): EMPLOYMENT AND FAMILY MEMBERSHIP CHARACTERISTICS SUMMARY TABLE, WA 


C00} 
RS 
No partner With parmer 


Living with others 


With With 
Living children No children children No children 
aione under i& under /8 under id wmder fH Males Femates Persons 
Full ttme/Part time status 
Full time 48,9 12.9 112.7 94.8 117.5 242.2 144.6 486.8 
Pari time a 6.5 18.2 38.0 23.9 18.7 72. | 90.8 
Total 82.5 19.3 130.9 133.4 141.4 260.9 216.7 ATTA 
Hours uswally worked at home 
Works most! all hours away from home SL.4 18.4 127.3 [23.1 134.0 250.7 203.3 453.9 
Works most/ all hours at home “14 *O.9 3.6 10.3 7.4 10,2 13.4 23.6 
Total 425 19.3 130.9 133.4 141.4 260.9 216.7 477 .§ 
Status of worker 
Self employed ze * 2.8 14.8 40.7 30.9 65.2 41.4 4.6 
Employee(b) 
Net working shifts 37.0 13.6 00.7 74.4 93.3 148.3 150.7 309.0 
Working shifis 
Rotating shift 4.6 cial A 5.9 Ri ta )8.3 11.5 29.8 
Regular mormning/afternoon shift gee piel wise. * Ls eoo * 2.9 4.0 6.9 
Regular nght/evening shift **0.4 gg * 2.9 we gal 4.4 3.6 8.1 
Other * 1.9 wilco 8.7 4.6 6.2 9.6 131 22.6 
Total shift workers 8.) *2E 23.0 17.3 16.2 34.2 323 67.4 
Occupation(¢) 
Managers and Administraters 6.0 "1.6 47 14.6 12.5 30.3 OL 39.4 
Professionals ry 3,2 11.7 22.8 19.7 34.2 29.4 64.6 
Para- Professionals 39 balay $.2 0,2 10.8 17.3 16.2 345 
Tradespersons 7.2 * 1.6 24.0 16.9 23.8 62.3 11.2 Gass 
Clerks 9] 4.3 22,4 732 28.3 L6.4 71.0 B73 
Salespersons/Personal Service Workers 6.8 3.1 22.6 16.2 18.1 27.0 39.8 66.9 
Plant Machine Operators; Labourers etc 3.6 * 2.8 30.3 22.3 21.6 39.4 26.6 83.7 
Total 4&9 18.0 }33.8 1275.2 135.0 247.5 203.3 450.8 
(a) Includes al! persons in the target population - see Diagram 1. (b) Excludes employees who usually work ai) or most hours at heme. (¢) Occupation nat avallable for all 


persans. 


TABLE 2. ALL PERSON S(a): JOB CHANGES MADE TO MEET FAMILY RESPONSIBILITIES BY SELECTED EMPLOYMENT AND 
FAMILY MEMBERSHIP CHARACTERISTICS, WA 
(000) 


NN I 


Job changes made ta meet family responsibilitiestb} 


Changed shifts. 
furned down Changed or Reduced regular hours or 
a promanon uit ajob hours of work days worked Total 
Fall (me/Part dme status 
Full ume 449 8.2 124 31.9 386.8 
Part time sae a | 4.9 8.6 16.1 90.8 
Tatal 7.9 13.0 20.4 48 .f} 4775 
Status of worker 
Self employed at ae | ie 12.4 5.6 
Employee 6.7 11.0 11.4 35.6 381.0 
Total 7G 13.0 20.9 48.0 477.5 
Family membership 
No pariner 
Living alone et) .9 ala Pets * 0.9 4.0 57.5 
Living with others 
With children under 18 years ical be 1 * 2.6 3.9 19.3 
No children under 1% years **0.5 "2.4 a Fe 4.6 130.9 
With partner 
With children under 18 years a 5.7 11.3 ae | 133.4 
No children under 15 years "20 er 4.1 8.5 141.4 
Tota] ho 13.0 20.9 45.0 477.8 
Males * 30 4.6 8.5 21.0 260.9 
Females 4,9 $.3 {2.4 27.0 216.7 
Persons 74 13.0 20.9 435.0 477.5 


(a) Includes all persons in the target population - see Diagram |. (b} Refers to the Jast 12 months. This table shows the number of persons who made various types of joh 
changes. Because some persons made no job changes and others made more than one. fipures for individual job changes will not add to the total. 


TABLE 3. ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND ARRANGEMENTS 
MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA 





(70) 
Hours usually worked at 
Status of worker Pull time/Part time Staius home 
Works Works 
mosi/ ail most! alt 
Seif hours away Aours at 
move’ emploved Fudi time Part time fram home hame Total 
Took dme off work for family 
members living elsewhere(b) 
No 466.9 64.5 460.3 FI.1 414.7 19,7 $34.4 
Yes 
1 to 4 days 24.8 4.6 24.6 43 26,9 +26 29.5 
6 to 10 days 40 * 16 5.2 sa 6.5 **O6 7.0 
More than 10 days 43 * 1.6 4.] *18 5.2 maa.) 6.0 
Totake) 34.7 8.1 14.5 8.2 39,2 3.9 43.| 
Arrangement made at work(d) 
Annual or holiday leave a7 lea te 4.9 * 0.9 5.8 ae 5.8 
Sick leave 3.4 = vt pines | 3.4 = 3.4 
Special leave for family matters 8.2 **().8 7.1 * 1.9 91 saa 40 9.2 
Plexitime leave 4.2 = 4.0 piled pe 4.2 wie 4,2? 
Unpaid leave 3.5 m5 223 gal 3.7 gaia Dee, 4.2 
Changed shift or rostered day off Ef **0.3 ee * 0.9 4.8 “o 3.8 
Arranged to make up time Sf ies 6.3 **1.8 6.7 **0.6 7,3 
Has no fixed hours #28 5.0 6.5 ages. 3.3 se 7.8 
Other #74 aan e209 a | * 29 #5 3.4 
Total 34.7 8.1 34.5 8.2 59.2 3.9 43.1 
TOTAL 401.6 72.6 395.1 79.3 453.9 23.6 4775 


(a} Includes al] persons in the targel population - see Dhapram 1. (b) Relers to time taken off work in the last 12 months to care for family members living in other 
houscholds when ihey were sick or needed to be taken to an appointment. See Glossary for definitian of “Family members’. (c) Includes number of days not stated, 
(d) Because some persons may have used more than one arrangement, figures given foc individual arrangements may not add Lo the total, 


TABLE 4. ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND FAMILY MEMBER 
CARED FOR BY FAMILY STATUS, WA 
{"0tH)) 








Family sigtus(d) 


Not a member of 


Member of a family family 
Adult Other 
Husband Lone sar oF family Living Not living 


or wife parent daughter member alone alone Maies Females Persons 


Took thme off work for family 
members living elsewhere(b} 





No 
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1 ia 5 days 
6 to 10 days 


More than 10 days 


Total(¢) 


Family member cared for(e> 
Family member 60 years or over 
Adult son or daughter. 18 years or over 
Family member under 18 years of age 
Chther family member 


‘Total 


TOTAL 


(a) Includes all persons in the target population - see Thiagram |. ¢ 
houscholds when they were sick or needed to be taken to an appoiniment. See Glossary for definiuen af “Farmly members. 


(d) Family slatus is net avatlable for al] persons. (¢} Because some persons may have carted for more than one family member, figures given for individual family members 
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TABLE 5. PERSONS LIVING WITH ANOTIIER ADULT(a): TIME TAKEN OFF WORK FOR OTHER ADULTS IN THE HOUSEHOLD 
AND HOUSEHOLD MEMBER CARED FOR BY SEX BY MARITAL STATUS, WA 
(00) 





Mates Females Persans 


No partienc) With partner No partmeri(c} With partner 








Na pariner(c 





Took time off work for other 
adults in the household(b) 


No 1270.45 #0.6 127.1 50.9 247.6 131.4 
Yes 
1 to 5 days 16.9 * 2.0 B.9 ad 25.8 3.9 
More ihan 5 days 3.4 **() 4 155 #3 49 **()7 
Total 20,3 “72.4 10.4 e 2 2 wh 4.6 


Household member cared for(d) 


Pariner 19.) baa) Fe 7.0) yaa | Pes 26.1 ied tm 
Parent/In law, 6( years or over sae | *mt) 4 ia | Es **01.6 sail * 1.0 
Son/Paughier, 18 years or over r20.7 **02 * 18 *F(y.2 =25 eet 3 
Other household member **0) 4 elt * 12 wane Fe pale Oe eo 
Total 20.3 #24 10.4 2.2 10.4 4.6 
TOTAL 140.7 $3.0 137.3 a3. 278.2 136.0 





(a} Includes all persons living with one or more persans aged 18 years or over. Household may also inctude persons under 18 years (6) Refers co tume taken off work in the 
last 12 months Lo care far household members aged 18 years or over who were sick or nceded to be taken to an appointment. {c) Reiers to persons who did not have a 
partner at the time of the survey. Some of these may have cared for a former partner in the last |2 months. (d) Because some persons may have cared for more than one 
household member, figures given for individual household members may tiot add to the total. 


TABLE 6 PERSONS WITH CHILDREN(a) UNDER 1&4 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN AND 
ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA 





(OH) 
Hours usuatly worked at 
Status of worker Pui! time‘Part time Status home 
Marks Works 
most! ail mos! ait 
Self hours away hours at 
Emplovee empioved Pudi time Pari time from Aome home Total 
Teok dme off work for 
sick children(b) 
No 70.8 pel 70. 28.0 92.5 a5 98, 1 
Yes 
l to 5 days 33,5 10.7 30.5 13.8 40. 4 44.3 
More than 5 days 4.0 4.0 6.1 * 2.0 6.4 ee 8.1 
Totalic) 38.4 16.2 37.6 17.1 49,4) 5.6 $4.6 
Arrangements made at work(d) 
Annual or holiday leave 3.4 il er * 0.9 cia: ics 3.7 
Sick leave 6.5 "(2 4.7 * 1.9 6.6 = 6.6 
Special leave for faruly matters 7.0 agate a gaat ies =? 75 
Flexitime leave a0 =e 4.3 * 1.3 ae pis 5.5 
Unpaid leave 3.6 mnt ae 6 a1 3,9 wai | 4.3 
Changed shift or rostered day aff a **0.7 * 1.6 * 1.6 m2 is 3.2 
Arranged to make up time 8.9 en 8.2 3.2 10.8 **017 11.5 
Has no fixed hours = Lae o.4 8.4 #29 7.6 a7 11.3 
Other 3.6 * 3.0 3.9 ay ae 5. | * 1.4 6.6 
Tatal 58.4 16.2 37.6 17.1] 49.0) 5.6 $4.6 
TOTAL 109.2 43.5 L076 45.1 141.6 H1.2 152.7 
ee vv 


(a} See definition of “Children” in Glossary. (b) Refers to time taken off work in the last 12? monehs te care tor children who were sick or needed to be taken to an 
appointment, (c) Includes aumber of days net stated. {d) Because some persons may have used more than one arrangement, figures given for individual arrangements may 
net add to the total. 





TABLE 7. PERSONS WITH CHILDREN(a) UNDER 18 YEARS: TIME [TAKEN OFF WORK FOR SICK CHILDREN BY OCCUPATION 
AND MARITAL STATUS, WA 
COM) 





Time taken off work for sick children(b) 
Did not take 


ltoSdays More than 5 days Totalfe, time off work TOTAL 

Occupation(d) 
Managers and Administrators 48 = OG 6.0 10.1 16.2 
Professionals )0.3 aie ee [22 13.3 26.0 
Para-Professionats 3.6 “0.5 4.1 &.4 10.5 
Tradespersons * 7.0 * 1.0 4.2 14.3 18.5 
Clerks 11.0 cee a 13.9 13.6 27.6 
Salespersons/Personal Service Workers 5.7 ¥13 7.4 11.4 19,2 
Ptant'Machine Operators; Labourers ete 3.4 **Q 7 4.4 ou 25.1 
Total 41.8 8.1 S2:2 00.9 143.1 

Marital status 
With partner 35.3 6.7 44.5 BEY 133.4 
No partner 3.4 *1l4 10.1 9.2 19.3 
Total 44,3 $.1 54.6 98.1 152.7 
Males 16.4 3.1 19.9 34.7 74.6 
Females 27.8 5.0) 34.8 43.4 78.1 
Persons 44.3 %.] 54.6 98.1 152.7 


ta) See definition of “Children’’ in Glossary. {b) Refers to time taken off work in the last 12 months to care for children who were sick or necded to be taken 10 an 
appointment, (¢) Includes number of days not stated. (dc) Occupation not available for all persons. 


TABLE & PERSONS WITH CHILDREN(a) UNDER 12 YEARS: NUMBER OF DAYS TOOK CHILDREN TO WORK AND REASONS BY 
SELECTED EMPLOYMENT CUARACTERISTICS, WA 


(7800) 
a ee a a, oe a 
Staius of worker Fidl time/Part time status 
Emplevee Self employed Full time Part time Males Females Persons 
Took children to work(b) 
Always works at home bala | Fs 48 2 =o * 1.6 aut 5.3 
No $5.9 14.0 46.8 20.1 35.9 31.0 66,9 
Yes 
1 ta 5 days 12.2 6.1 12.4 5.9 8.6 9.7 18.3 
More than 5 days 3.6 6.1 74 vo af 6.0 97 
Total(c)} 16.3 i4.2 21.4 Gf} 13.3 17.2 30.5 
Reasons took children to work(d) 
Sick child 4.7 14 5.4 "6 "74 $7 8.1 
Pupil free day +34 3.4 4.1 a Ba e202 3,5 5.8 
School holidays 3.3 Ao 6.2 se 3.8 4,9 8.8 
Childs own interest‘fun * 1.6 23 3.3 ¥*D 6 “29 *1.0 3.9 
Usual carer unavailable 440 7 **0 7 +#() 5 SCA a+) 4 **() 8 * 1.4 
Usual care arrangement +# 8 el ¥74 4) 5 = 10) * 1.9 * 29 
Needed to work outside nonna] hours ssl BEd “* aes, 8 * 1.0 **(),2 * 1.6 wo 
Other 3.1 e734 40 * 1.6 478 ~ 28 46 
Total 16.3 14.2 21.4 0.0 13.3 17.2 30.5 
TOTAL 72.7 30.0 74.0 41.7 40.8 51.9 102.7 


(a3 See definition of * Children” in Glassary. (b) Refers 10 the iast 12 months. {c) Includes number of days noi stated. (¢) Because some persons may have more than one 


reason, figures given for individual reasons may not add to the Lota] 


TABLE 9. PERSONS WITH CHILDREN(a) UNDER 12 YEARS ATTENDING SCHOOL(b): TIME TAKEN OFF WORK FOR SCHOOL 
HOLIDAYS AND ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA 
(*O00) 





Full time‘Part ime — Hours usually worked at 


Status of worker status home 
Works Warks 
mostfail most/all 
Self hours away hours at 
Employee emploved Fulltime  Parttiime from home home Males Females Persons 
Took time off work for 
schow holidays(c) 
Noa 40,8 15.7 32.8 13.7 4? 8 37 24.1 22.4 46.5 
Yes 
1 to 3 days 5.5 * 1.8 5.4 * 19 7.1 #902 4() 3.3 7a 
4 to 10 days 43 *F()7 3.4 * 15 4.7 al | J, * 1.9 coe 5.0 
lit 20 days 3.2 * 10 6 sled E 4.1 a 1 | e2 *70 4,3 
More than 20 days * 29 sia I1 cae 44 eageg © * 19 $2 a1 
Total(d) 16.4 6.5 16.1 Tos 21.6 wale yea 10,5 12.8 243 
Arrangements made at 
work(e} 
Annual leave 10.8 see 2.6 5 11.9 sai | IP 6.0 oe 12.1 
Sick leave * 4 sili *10 gael Pe * 14 a “703 sai “4.4 
Flexitime leave *26 - +34 "0,2 *26 sled *17 **0).8 "2.6 
Leave without pay aes. **( 5 et) * 18 *29 sald **0.3 ae * 3.0) 
Arranged to make up time * 1.4 18 tS mola a | bid tS * 0.9 * 19 "2.8 
: Has no fixed hours **0.7 4.0 3.5 m1 3.6 4-10 * 3.3 *24 47 
Other *24 * 1.3 * 18 *19 3.6 **Q 2 * 1.4 #73 3.7 
: Total 16.5 6.8 16.1 7.2 21.6 17 10.5 12.8 23.3 
TOTAL 473 22.4 48.9 20,9 64.4 5.4 34.7 35.1 69,8 


(a) See definitien of Cbildren”* in Glossary. (b) Includes all persons with one or more children under 12 years attending schoo). (c} Refers to the last 12 months and 
meludes time off for pupil free days. (d)} Includes number of days nei stated. (e} Because some persons may have used mare than ane arrangement, figures given for 
individual arrangements may not add to the tral. 


TABLE 10. PERSONS WITH CHILDREN(a) UNDER 12 YEARS NOT ATTENDING SCHOOL(b): USUAL CARERS BY SELECTED 
EMPLOYMENT CHARACTERISTICS, WA 
(060) 
Sn S55 


Full time‘Part time Hours usuatiy worked at 


Status of worker Stats home 
Works Works 
most/adl mostéall 
Seif hours away hours at 


Employee enmploved Fulltime Part time from home hone Maies Femaies Persons 





. Usual varer(¢) 
if Self w 2.0 47 4.9 ae 4.] | mo DES 4% fae 
Partner }3.7 $.0 17.1 43 19.7 *14 14.9 o.7 21.4 
Formal care 
Family day care 8.6 *19 aed ate 9.5 * 10 5.0 5.5 10.5 
Preschool/kindergarten * 7.0 #05 * 41,3 a * 14 sali * (1.9 oa 0 ee 
Childcare centre 4.4 lal Os 3.9 sae 4.9 **1) 2 "13 a 5.1 
Tntormal vare 
Grandparents 11.8 * 2.6 10.1 3.6 14.0) *e 3 fia pie 14.4 
Neizhbour! Inend 53 i eZ m2 =, _— e224 red Pe, 
ie Paid babysitter 4,1 * 0.9 4.6 * 44 4.5 ed | Pe, se, ant 5.0 
: (Mher 3.4 mre ae ae * 11 a4 pias * 0.9 "279 3.8 
Total AT. 12:3: 34.2 11.8 443 4.6 243 24.6 44.9 
Took time off work wien usual 
carer umavailable(d) 
Ee Yas 5.1 eine (ee 4.7 4 6.1 ero? ea 4: 4.? 6.8 
“ No 14.2 * 1.8 11.2 4.3 15.8 #*() 2 8.3 7.7 16.0 
e Total 193 3.5 15.9 6.1 21.9 *0.9 10.9 11.9 32.8 


x (a) See definition of Children" in Glossary. (b) Inchades all persons with one at more children under 12 years not attending school, (c} Refers tothe carer uscd when the 
persan is al work. Some persons may have used more than one carer. {d) Refers tothe Jast 12 months and excludes persons who did not use mtormal care arrangements. 


TABLF. 11. ALL EMPLOYEES(a): CHOICE OF WORKING HOURS BY OCCUPATION AND FAMILY MEMBERSHIP, WA 





(7000) 
tt 
Start‘Finish times 
Fixed Noi fixed 
Cannot (an 
Ne choice Some choice cheese ona  cheose on @ 
Total daily basis daily basis Taal TOTAL 








Occupation(b) 
Manaegers and Administrators 5.1 ras 7.3 = 1,5 9.2 10.7 18.0 
Professionals 26.7 4.0} 30.7 5.0 16.5 21.5 a2 
Para-Profes sionals 16.1 3.7 19.8 a2 5.4 10.6 30.4 
Trades persons 34,7 5.2 39.9 6.3 3.8 12.1 52.0 
Clerks 4,9 Lit S19 5.1 18.8 26,9 78.8 
Salespersons/Personal Service Workers 28.0 6.5 34.4 10.2 4,9 Loz 49.6 
Plant/‘Machine Operators; Labourers etc 48.3 ne 53.7 14.6 5.4 20.0 Pat 
Total 194.8 38.0 2378 $0.9 66.1 116.9 4354.5 
Family membership 
No partner 
Living alone 24.9 te 28.4 73 9.4 16.7 43.1 
Living with others 
With children under 18 years 10.6 * 1.4 12.0 * 72.0 * 2.3 4.4 16.4 
No children under 18 years 67.8 8.6 76.4 Pa sors 143 Stas 113.7 
With partner 
With children under 13 years 46.3 13.2 59.5 103 21.9 32.2 91.7 
No children under 18 years ee ay 13.7 73.4 14.2 22.0 36.2 10°.6 
Total 209.9 40.5 250.4 56.4 70.7 i27.1 377.5 
Males 103.4 ie 121.4 32.1 40,5 72.6 194.0 
Females 106.0 23.0 129.0 243 50.1 24.5 183.5 
Persons 209.9 40.5 250.4 56.4 70.7 127.1 377.5 


(a) Working all or most hours away from home in their main jab. (b) Occupation not available for all persons. 


TABLE 12. FULL TIME EMPLOYEES(a}: ENTITLEMENT TO ROSTERED DAY OFF AND ROSTER ARRANGEMENTS BY 


OCCUPATION, WA 
(000) 
a ee Sg SS 
Salespersons? Piant/ 
Managers Personal Machine 
and Adminis- Para- Trades Service Operaiors: 
trators Professionals Professionals ersons Clerks Workers Labourers etc Totalfe 
Entitied te rostered day off 
Yes 7 78 11.3 19.5 27.4 12.3 23.0 99,4 
No 13.2 37.6 13.7 27.3 42.2 19,5 44.5 187.0 
Total{b) 16,3 45.4 24.5 47.4 64.9 31.8 57.6 2u7.9 
Frequency of rostered day off 
Every week sat | ey ame (ee soled Ie * 15 * 1.0 *249 le 11.9 
Every fortnight * 0.9 ei “2.9 6.9 6.9 gael Pe ao eae 
Every month = 128 * 3.0 6.2 9.6 13.2 6.7 12.5 532.6 
Other _ * 1.0 * 1.2 aad FOP ae * 1] * 18 76 
Tatal $4 7.8 11.3 19.5 22.4 12.3 23.0 99.4 
Choice of rostered day off 
Yes —always +14 41 3.6 6.3 10.3 3.5 4.8 34.1 
Yes — sometimes *O.9 *19 4.4 4.8 76 * 72.0 4.8 26.3 
Na **0.8 * 7.8 3.3 %.4 4.5 6,7 )3.4 39,0 
Total 3.1 7.8 11.3 19,5 22.4 17.3 23.0 99.4 


(a) Employees working 35 hours a week or more in their main job and work 


available for ail persons. 


ing al] or most of these hours away from home, (b) Includes not stated, (c} Occupation not 
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TABLE 13. FULL TIME EMPLOYEES(a): CHOICE OF ROSTERED DAY OFF AND USE OF ROSTERED DAY OFF TO CARE FOR 
FAMILY MEMBERS BY FAMII.Y MEMBERSHIP, WA 
(000) 





No partner With partner 


With children No children With children No children 


Living alone under 18 under Ja under 1& wrdéer [8 Mates females Persons 

Choice of rostered day off 
Yes — always 5. | aie 10.5 7.4 12.9 21.6 15.6 37.2 
Yes sometimes 4] = 10 7.4 5.9 8.5 15.7 11.3 27h 
No 5.2 * 1.4 Lay $.3 10.9 78.1 13.4 41.5 
Tatal 14.3 3.6 33.6 21.7 32.4 64.4 40,2 105.7 


Use rostered day off te care for 
fanuly members(h) 


Yes-- always/sometimes e270) sat Be 3.3 6.3 6.4 10.6 8.6 19.2 
No #1 * 1.0 14.6 7h 5.1 26.8 18.2 45.0 
Total 9.2 ant 17.9 13.3 21.4 37.3 26.8 64.1 


(a) Employees working 35 hours a week or more in their main job and working ail or most of these hours away from home. (b} Excludes persons who had no choice in their 
rostered day off. 


TABLE 14, PART TIME EMPLOYEES(a): MAIN REASON FOR WORKING PART TIME BY FAMILY MEMBERSHIP AND AGE, WA 
(O00) 


a a ar Oe 


Main reason for working part time 


Not enough 
Attending work/ ne 
educational  Childeare Family Requirement other job 
institution FEGSONS reasons faye) availabie Other Total 
Family oremohership 
No partner 
Living alone ase | _ = * 1.4 **0.3 * 1.0 =U 
Living with others 
With children under 18 years eis * 1.0 mT "2.0 * 1.6 wD 4 4.6 
No children under 18 years 4.5 = **0,1 4.4 5.2 * 1.6 15.8 
With pariner 
With children under 18 years **0.4 8.8 5.1 8.2 * 13 4.8 28.5 
No children under 18 years =*0;2 ig 3.1 6.8 2 4.8 18.4 
Total 3.34 9.8 90) ey ae 11.9 12.46 TL.4 
Age 
18 to 24 years 4.1 *1.0 **0.4 45 4.4 * 1.6 15.9 
25 to 39 years baa 7.2 4.6 7.9 4.1 4.4 28.4 
40 ta 39 years sales * 1.6 5.0 10.4 3.4 6.6 27.0 
Total 3.3 0.8 o.0) 22.7 11.9 12.6 71.4 
Males Tae **()2 alas, as 3.8 3.7 2.0 12.6 
Females ae 9.6 9.0 18.9 $.2 10.6 58.9 
Persons 333 08 9.2 Laat 11? 12.6 71.4 


agro oe nee UU ttttE SEES 
ta) Emplovees working less than 35 hours a week in theit main job and working all or most of these hours away from home. 


TABLE 15, EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORF(a) : WHETHER ARRIVED AT WORK LATE, 
LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY FAMILY MEMBERSHIP, WA 


No partner 


C000) 


With partner 


Living with others 


With chiidren Nochifdren With children No children 
Living atone under 18 under 18 under i& under 18 Maies Femaies Persons 

Amived at work late{b) 

Yes 6.4 4.7 6.3 30,5 14.4 31.5 31.0 tr? 4 

No 31.3 6.7 5.4 46,7 76.3 170.0 107.3 227A 

Total(c) 37.9 11.4 72.) Tha O17 142.1 138.8 291.0 
Left work early{b) 

Yes Bt} 6.0) 9.7 45.6 20.5 349.1 4).1 BO? 

No 29.7 5.4 61,8 4.4 70.4 112.2 37.3 200.4 

Total{c) 37.9 11.6 72.0 a a ae Q].7 152.1 135.8 241.0 
Worked at home b) 

Yes wie * 13% * 1.0 8.4 *25 $5 6.7 14.2 

No 36.5 9.6 TO? 68,7 SR. 143.0 131.6 274.6 

Tatal(c) 79 11.6 72.0 77.2 91.7 152.1 138.8 291.0 


(a) Refers tothe main job and excludes employees who usually work all ar most hours athome. tb) Refers to the last 12 months. (c) Includes number of days not 


slated. 


TABLE 16. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK LATE, 


LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY OCCUPATION, WA 


(7000) 


eee eee EE 


Managers 
and Adminis- 


Para- 


Trades 


traitors Professianuis Professionals persons Clerks Workers Labourers etc Total 


Arrived ai work late(b) 


Yes 6.1 14.1 

No 10.1] 29.7 

Total(¢} 16.4 439 
Left work early{b) 

Yes 73 17.8 

No 8.9 26.1 

Total(c) 16,4 43,9 
Worked at home{b) 

¥ es * 3.0 5.3 

No 13.2 38.5 

Totalic) 16.4 43.9 


(a) Reters to the main job and excludes employees who usually work all or most heurs at home. (bh) Refers ta the last 1? months. (c} Includes number of days not 


stated. {d) Occupation net available for all persons. 


a2 6.7 
Li 34.9 
220 41.7 

6.1 8.9 
16.6 32.7 
22.9 A? 

a ih Oe, 
22.4 40.2 
22.9 41.7 


Salespersons! Plant! 
Personaé Machine 

Service Operators; 

16.4 3.6 4.1 
45.3 25.8 46.6 
61.9 34.6 33.0 
20.8 a isa 
40.9 ee 43.5 
61.49 34.6 53.0 
& ae sail ts ileal 
58.6 33.7 52.4 
61.9 34.6 53.0 


58.2 
21421 
274.3 


75.1 
197.9 
2743 


14.3 
259.0 
274.3 


TABLE 17. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LEAVE TAKEN AND USE OF SICK 
LEAVE TO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, WA 


C000) 


TL 


Living 
aione 
Entitled to pald sick leave 
Yes 35.9 
No *2.0 
Total 37.9 
Took paid sick leave(b)} 
1 to 2 days B.5 
3 ta 5 days 10.1 
& 10 10 days 6.2 
More than 10 days naa 
Total(<) 20.8 
37.9 
T ook sick leave for family members(d)} 
Yes 
No 249 
Total 26.3 


{a} Refers to the main job and excludes employees who usually work all or most hours at home, 


Ne pariner 
Living with others 
With 
children Ne children 
under 18 under if 
10.7 63.4 
*O.9 §.3 
11.6 72.0 
* 2.0 14.0 
*¥28 145.3 
#18 10.8 
**5 38 
es 449 
11.6 72.0 
4.8 42.3 
7.0 43.9 


With parmer 


With 
children Mo children 
under {8 under id 
70.45 $4.2 
6.7 2 
ig Fo 9i.? 
14.0 16.7 
19.8 25.3 
$.7 9.2 
#35 49 
5y.3 57.9 
Fa O17 
38.4 51.9 
50.0 56.1 


leave. (¢) Includes number of days not aiated. (d) Excludes persons who did not take any paid sick Jeave in the last ] 2 months. 


Mates 


141.2 
10.6 
1352.1 


33.2 
34.6 
17.1 
5.2 
92.1 
132.1] 


B2.9 
90. 1 


Females 


124.2 
14.4 
138.8 


a tt 
GO Gh OO ko on 
Bo at So oo So oo 


80.2 
G37 


Persons 


265.4 
25.0 
291.0 


Ki — 

WO SG ee Le = 
ee ee 
re eo ere 


163.1 
183.7 


(b) Refera to the last 12 months and excludes persons not entitled to paid sick 


TABLE 18 EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LEAVE TAKEN AND USE OF SICK 
LEAVE TO CARE FOR FAMILY MEMBERS BY OCCUPATION, WA 





(7000) 

Salespersons’ Plant! 

Managers Personal Machine 
and ddminis- Para- Trades Service Operators, 


irators Professionals Professionals persons Clerks Workers Labourers etc Total 


Entitled to paid sick leave 


Yes 15.5 42.2 22.2 38.5 58.9 27.9 45,1 250.3 
No *G.9 eh? aaiea. | BE 3.3 30 6.3 73 24.4 
Total 16.4 43.9 22.9 41.7 61.9 34.6 33.0 274.3 
Took paid sick leave(b) 
No 7.5 13.4 4.4 11.3 14.6 7.4 13.0 71.0 
Yes 
l to 2 days 29 11.4 4.0 B.0} 14.1 GF 10.2 457.4 
3 to 5 days * 3.0 10.1 7.8 11.4 17.1 8.9 L138 70.1 
& 10 10 days *i.0 4,9 4.1 5.9 8.4 3.3 ree 44.8 
More than 10) days **0.5 * 2.) *1.4 ad We 4.0 gc We *19 12.7 
Tolal(c) $.0 28.8 17.8 24.2 44,9 20.5 32.1 179.3 
Total 15.5 47,2 22.2 38.5 58.9 Zion 48.1 250.3 
Took sick leave for family 
mem bers(d) 
Yes pag | 4.2 guia * 1.8 5.6 a 28 “29 19.8 
No 6.8 24.4 15.1 Za.) 38.6 17.7 28.0 155.0 
Total 7.5 28.6 17.3 26.9 43.6 20.0 31.1 174.9 


{a} Refers to the main job and excludes employees who usually work all or most houra at home. {b) Refers to the Jast 12 months and excludes persans not entitled to paid sick 
leave. (c} Includes number of daya not stated. (d) Excludes persons who did not take any paid sick teave in the fast 12 months. 


TABLE 19. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): UNPAID LEAVE TAKEN AND USE OF 
UNPAID LEAVE TO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, WA 
(OH) 
i se EEE 


Ne partner With partner 
Living with orhers 


With With 
Living children No children children No children 
wone under !8S  wnderi@ under if under 1& Mates Femaies Persons 
Took unpaid leave(b) 
No 34.3 10.2 63,2 66.9 79.8 )37.6 17.3 254.9 
Yes 
3 to 5 days * 2.4 **(),5 4.2 4.6 6.0 9.3 4.6 17.9 
6 to 20 days ae Fe cael USTs 3.4 “7.4 * 3.0 a die 10.5 
More than 20) days **(),? **0_] *0.9 * 3.0 #29 *1.9 42 fel 
Total(c) 3.6 * 1.4 $.8 10.3 11.9 14,4 21.5 36.1 
Total 37.9 11.6 72.0 77.2 91.7 1$2.] 138.8 291.0 
Unpaid leave taken for family reasans(d)} 
None "2.6 #2 7.9 5.6 9.2 11.8 13.9 25.6 
} to 5 days aaa mad) § **(),2 3.1 pak Wd et 4.] 6.2 
More than 4 days 03 0.6 oe | wi * 1.0 lag. i ee 3.9 
Total(<} 3.6 * 1.4 8.5 10.3 11.9 14.5 21.5 36.1 


ee oo 
(a) Refers to the main job and excludes employees who usually work all or most houre at home. (b) Refers to the last 12 months. This table shows the number of persona who 
made various types of job changes. Because some persons made no job changes and others made more than one, figures for individual job changes will not add Lo the total. 

(c} Inghides number of days nol stated. (d) Excludes persons who did not take any unpaid leave in the last 12 months. 


TABLE. 20. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a}: INDUSTRY BY PROVISION OF SELECTED 
CONDITIONS AT THE WORKPLACE, WA 
(70) 


a a eor'e 


Provision af selected conditions at the werkpiace(b 





Permanent Special leave Maternitvé 


parttime far famity parental Childcare 
flexitime Job sharing work matters leave centre Total 
Industry(c) 

Agriculture, forestry, fishing 
and hunting; Mining 3.4 +24) 5.4 11.4 8.8 = 16.9 
Manufacturing S28 4.1 le 23.4 12.0 * 1.0 34.9 
Electricity, pas and water “2.4 0.7 * 1.5 4,5 4.0 **().5 5.1 
Construction ee +13 3.2 8.7 a3 eeG.5 11.9 
Wholesale and retail trade 6.7 4.7 19,3 27.6 19.3 *20 43.5 
Transport and storage: Communication 5.0 * 3.6 6.9 14.1 10.9 PAUL 18.3 
Finance, property, business services 9.3 8.9 fa Be 26.6 23.8 a 35.6 
Public administration and defence 12.0 6.5 1G.0 15.3 13.2 2a 18.4 
Community services 18.5 25.9 57.0 58.0 58.7 13.0 74.9 
Recreation, personal, other services * 15 * 1.8 10.1 9.1 4.2 wep 5 14,7 
Total 64.7 59.7 149.2 198.6 163.1 21.3 274.3 





gn — 
ta} Refers to the main job and excludes employees who usually work all or mast hours at home. (6) This table shows the number of employces whose employers provide a 
particular benefit or condition at their place of work. Not all employees at the workplace will necessarily have acceas La this condition. Because some emplovers provide none 
of these working conditions and others provide more than one, figures given for individua! working conditiens will not add tothe total. (c} Industry aot available for all 


persons. 
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MAIN FEATURES 


Australian Capital Territory 


In October 1993, 11 per cent of the target population (116,100 persons) had changed shifts, hours 
or days worked and six per cent had reduced their regular hours of work in the previous 12 
months in order to meet their family responsibilities. The proportion that had changed shifts.’ 
hours or days worked was even higher for part time workers (28%), workers with children (19%) 
and women (13%). {Table 22} 


While 13 per cent of the target population had taken time off work in the previous 12 months to 
care for family members living in other households, the corresponding proportion was much 
higher for persons living alone (26%). Of those taking time off, the most common arrangements 
made at work to cover these absences were "special leave for family matters” and "annual or holi- 
day leave" which accounted for 36 per cent and 27 per cent respectively. (Tables 23 and 24) 


Twenty per cent of those who had taken time off work for extra-household family members in the 
previous 12 months had taken more than five days. Of those who took time off, 61 per cent did so 
to care for aged relatives (60 years or over). (Tables 23 and 24) 


Of those who were living with at least one other adult, workers with a partner were more likely to 
take time off work to care for other adults in the household than workers without a partner (20% 
compared with 8%). For workers with a partner, a much greater proportion of males (24%) than 
females (9%) had taken time off in the previous 12 months to care for their partner. (Table 25) 


Over half of workers with children under 18 years had taken time off for sick children in the 
previous 12 months. The corresponding proportions were higher for professionals (63%), clerks 
(62%) and para-professionals (61%). Of those taking time off, the most common arrangements 
made at work to cover absences for sick children were “special leave for family members" and 
"flexitime leave" accounting for 42 per cent and 24 per cent respectively. (Tables 26 and 27) 


A greater proportion of women than men took time off work to care for sick children im the last 
12 months (60% compared with 48%). Of those workers who took time off, 27 per cent of 
females took more than 5 days off work compared with 14 per cent of males. (Table 27} 


Almost 40 per cent of workers who had children under 12 years and who did not work at home 
had taken a child to work in the previous 12 months. The main reasons given were that the child 
was sick (46%) and school holidays (24%). "Sick children” was given as a reason by a greater 
proportion of women than men (56% compared with 35%). {Table 28} 


Sixty per cent of workers with children under 12 years attending school took time off work for 
school holidays. Almost half of these took more than 10 days. The majority of those who took 
time off for school holidays took annual leave (70%). {Table 29} 


The most common care arrangements made by working parents for children not at school were 
childcare centres (32%), family day care (18%) and grandparents (15%). Over 50 per cent of 
working men had a partner who cared for their children some or all of the time the men were at 
work. For working women, the comparabie figure was only 19 per cent. Of those workers using 
informal care arrangements (eg. relatives, neighbours, friends etc}, 48 per cent had taken time off 
work in the previous 12 months when the usual carer was unavailable. {Table 30) 


Forty-six per cent of ail employees working away from home had a job with fixed stan and finish 
times each day. The occupations which had greatest flexibility in that more workers could 
choose their own start and finish times on a daily basis were managers/administrators (76%) and 
professionals (54%). The majority of tradespersons (91%} and plant/machine operators and 
labourers (85%) had no choice in their daily start/finish times. (Table 31) 
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Only 23 per cent of fuil time employees were entitled to regular rostered days off. This propor- 
lon was much higher for para-professionals (52%) and tradespersons (62%). The lowest rates of 
enlillement were for professionals (6%) and managers/administrators (9%). Two thirds of 
employees entitled to rostered days off took them on a monthly basis. (Table 32) 


Almost 60 per cent of employees entitled to rostered days off had some choice in when 10 take 
them. Of those with choice, 34 per cent used them always or sometimes to care for family 
members. For those with children, the proportion was considerably higher at 56 per cent. 

(Table 33) 


The most common reason given by part time employees for working less than 35 hours a week 
was that these hours constituted a standard work arrangement or “requirement of the job" (34%). 
This was the most common reason given by men and women in all age groups. However, for 
those employees who had partners and children, childcare reasons were the most common (30%). 

(Table 34) 


Substantial proportions of employees who did nol work al home reported arriving at work late 
(39%) and leaving work early (44%) in the previous 12 months in order to meet their family 
responsibilitics. The proportions using these two strategies to balance work and family responsi- 
bilities were higher for workers with children and for managers/administrators. 

(Tables 35 and 36) 


Over 90 per cent of employees were entitled to paid sick leave. Of those entitled, 20 per cent 
had taken no sick leave and another 54 per cent had taken less than six days in the previous 12 
months. Fifteen per cent of those who had taken some sick |cave had done so to care for family 
members, the proportion being higher for employees with children (28%) and salespersons/ 
personal service workers (25%), (Tables 37 and 38) 


A greater proportion of women than men had taken unpaid leave in the previous 12 months (22% 
compared with 8%). Of those who look unpaid leave, 46 per cent of women compared with only 
29 per cent of men took this leave for family reasons. (Fable 39) 


Employers varied widely in their provision of "family-friendly" working conditions. While only 
17 per cent sponsored childcare centres at or near the workplace, 86 per cent provided special 
leave for family maliers. Over three quarters provided maternity or parental leave (paid or 
unpaid) and 66 per cent provided permanent part time work. Flexitime was available in about 
half of the workplaces. (Table 40) 


The public administration and defence industry had the highest rate of provision in relation to 
most of these working conditions. Of employers in this industry, 97 per cent provided special 
leave for family matters, 95 per cent provided maternity or parental lcave and 93 per cent 
provided flexitime, The community services industry had the highest rate of provision of child- 
care cenires, with 33 per cent of employers providing this benefit. Workers in this industry also 
fared better than most other workers in the areas of special leave for farmly matters, materni- 
ty/parental leave and permanent part time work with the proportions of employers providing 
these benefits being 90 per cent, 83 per cent and 72 per cent respectively. (Table 40) 
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TABLE 21. ALL PERSONS(a): EMPLOYMENT AND FAMILY MEMBERSHIP CHARACTERISTICS SUMMARY TABLE, ACT 


(000) 
ee ee ee 
No partner With partner 
Living with others 
With With 
Living children No children children Neo children 
aime underi& under {8 under !8 under 18 Mailes Females Persons 
Full dme/Part dime status 
Full time R.4 4.2 28.6 29.8 27.2 57.6 39.6 97.3 
Part time Lf * 0.6 4.6 9.4 a 4.0 14.9 18.8 
Total 9.5 3.8 33.2 39.2 30.4 61.6 $4.5 116.1 
Hours usually worked at home 
Works most’ all hours away from horne 9,2 3,6 Pe 37.7 29,9 60.5 32.9 143.4 
Works most/ ail hours at home sigs **).2 gag | 1.5 * 0:5 1.1 1.6 27 
Total 0,5 3.8 S45 39.2 30.4 61.6 44.5 116.1 
Status of worker 
Self employed 1.1 “0.4 LZ 5.3 3.3 8.3 3.5 t1.8 
Employee(b} 
Not working shifts 73 2.9 26.1 29.7 23.3 45.8 44.0 89.8 
Working shifts 
Rotating shift * 0.4 hd 2.3 1.7 L.9 4.4 2.9 6,3 
Regular day/night shift **O3 **0.1 1.5 Re * 0.8 2.0 2.0 3.9 
Other * id * 0.3 L.7? "0.8 *O0.4 1.9 1.7 3.6 
Total shift workers 1.] wus 3.4 ace 3.1 7.3 6.5 13.8 
Occupation(c) 
Managers and Administrators 1.2 * 0.4 1.7 6.9 4,3 1{}.] 4.3 14.4 
Professionals | 2.5 = i.0 4.8 9.2 &.0 13.6 i1.8 25.4 
Para-Professianals *U7 "0.5 1.3 3.6 1.4 4.] 3.4 7.6 
‘Tradespersons * 0.6 ae 4.9 ee 2.7 9.3 *0.9 10.7 
Clerks 2.5 1.2 9.0 — 7.4 8.3 19.6 27,9 
Salespersons/Personal Service Workers * 0.7 eri? 5.4 4.4 3.2 4.9 9.0 13.9 
Plant/Machine Operators; Labourers etc * 0.6 ies 17 3.0 2.0 74 1.9 9,2 
Total 8.9 34 30.7 37.1 29,1 58.1 $0.9 109.1 
(a) Includes all persons in the target population - see Diagram 1. (b) Excludes employees who usually work all or most houra athome. (c) Occupation not available for all 


PeTSOTS. 


TABLE 22, ALL PERSONS(a): JOB CHANGES MADE TO MEET FAMILY RESPONSIBILITIES BY SELECTED EMPLOYMENT AND 
FAMILY MEMBERSHIP CHARACTERISTICS, ACT 
(7000) 





Jab changes made to meet family responsibiiities(}) 


Changed shifis, 
furned down Changedor Reduced regufar hours or 
@ promotion wit @ job hours of work davs worked Tatai 
Full time/Part time status 
Full time LO 2.8 4,4 vel 97.3 
Part time * (1,9 1.2 2.6 a2 18.8 
Total 1.9 4.0) fel 12.3 1)6.i 
States of worker 
Self employed <7 #02 *O.9 1.2 11.8 
Employee 1.9 4.9 &.] 11.1 104.3 
Total 1.9 4.0) el 12.3 Lid. 
Family membership 
No partner 
Living alone al | sagt wrly.2 "0.6 9.45 
Living with others 
With children under 18 years eec.2 soil) * 07 * 16 
No children under 18 years . @a" =r,5 *0.6 1-8 33,2 
With partner 
With children under 18 years L.2 24 4.6 7.0 39.2 
No children under 18 years * 0.4 t.1 sal I 1.9 30.4 
Total 1.9 4.0 7.4 12.3 116.1 
Males * 0.9 lL? wo 5.1 61.6 
Females ).0 2.4 43 qe 34.5 
Persons 1.9 4.0 Tl }2.3 116.1 


(a) Includes all persons in the target population - see Diagram |. (b) Refers to the last 12 months. This table shows the number of persons who made various types of job 
changes, Because aome persons made no job changes and others made more than one. figures for individual job changes will net add Lo the total. 


TABLE 23. ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND ARRANGEMENTS 
MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, ACT 





(7000) 
Hours usually worked at 
Status of worker Full time/Part time status home 
Works Works 
most! all mast? ail 
Self hours awav hours at 
Employee emplayed Pudi time Part lime Mm hone home Totai 
Took thme off Work for family 
members living eisewhere(b) 
No 91.6 78 84.4 14.0 98. | 2.6 100.7 
Yes 
1 to 5 days 11 * 0.6 11.3 e124) [2.2 = 12,3 
More than 6 days me **(7 2.4 * 0.6 2.9 **0.1 3.0 
Totalkic} 14.4 *O9 13.8 1.6 [5.3 (1 15.3 
Arraagements made at work(d) 
Annual or holiday leave 4,2 ae 3.8 *O.ad 4.2 7 4.2 
Sick leave i | <= * 1.0 **0.2 1.1 “> 1.1 
Special leave for faruly matiers 5.3 = 5.1 * 0.4 5.5 ae 5.5 
Flexitume leave 3.1 aa 3.1 **i() 4 See ss 42 
Unpaid leave | ag *O. * 3 1.1 sid 1.1 
Arranged to make up time 1.3 **0.1 1.3 **()] i. se [3 
Other 1.5 * 0.3 1? * 0.6 2.2 mala 0 | Se 
Total 14.4 *O.9 13.8 1.6 15.3 1 14.3 
TOTAL 106.1 $.7 O82 16.6 113.4 2.7 116.1 


(a) Includes all persons in the targe! population - sce Diagram |. fb) Reters to Eime taken off work in the last 1? months to care for family members Jiving in other 
heusehalde when they were sick or needed to be taken to an appoiniment. See Glossary for definition of "Family members’, (¢} Includes number of days not statcd. 
(d) Because some persona may have used more than one atrangement, figures piven for individual! arrangements may not add to the total. 


TABLE 24. ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND FAMILY MEMBER 
CARED FOR BY FAMILY STATUS, ACT 
(7000) 


nnn EEA 


Family status(d) 


Not a member of a 


Member of a family family 
Aduit Other 
Husband Lone son or family Living Not living 


or wife parent daughter _ member atone alone Males Females Persons 


Took time off work for family 
members living elsewhere(b) 


Na me ad 3.9 13.6 i BF 6.9 12.7 54.4 46.3 100.7 
Yes 
1 to 5 days 7.5 "0.5 *0.4 + 0.3 2.0 1.4 5.6 6.6 12.3 
More than 6 days ).? ole 9 De _— ia * 0.6 * 0.4 1.4 L.6 3.0) 
Total{c} 9,3 *O.8 * 0.4 *9.3 25 t.8 ce 8,2 i323 
Family member cared for(e) 
Family member 60 years or over 6.2 * 0.7 **(),3 **0).] 1.4 *O.8 4.4 5.0 9.4 
Aduit son or daughter, i8 years or over "0.8 wt a pale 1 | * 0.3 =e * 0.5 ae 12 
Family member under 18 years of age eee = ik ae gab | Be Te * 0.6 O35 1.1 
Other family member ey | sale 8 FP weQ.2 as a *O.7 * 0.5 1.9 2.3 42 
Total O43 ea: *i.4 "0:3 a 1.8 pds 8.2 i5.3 
TOTAL 69.1 4.7 14.0 3.5 0.5 14.5 61.6 54.5 116.1 


(a) Includes all persons in the target population - see Diagram 1. (b} Refers to time taken off work in the last 12 months to care for family members living in other 
households when they were sick or needed to be taken to an appointment. See Glossary for definition of “Kamily members’’. (c} Includes number of days not stated. 


(d} Family status is not available for all persons. (e) Because some persons may have cared for more than onc family member, figures given far individual family members 


may nol add to the total, 





£2 


TABLE 25. PERSONS LIVING WITH ANOTHER ADULT(a): TIME TAKEN OFF WORK FOR OTHER ADULTS IN THE HOUSEHOLD 
AND ROUSEHOLD MEMBER CARED FOR BY SEX BY MARITAL STATUS, ACT 
(000) 





Mules Females Persons 


With partner No ric} With partner No parinerfc} Hith partner - No pariner(c} 





Took time off work for otker 
adults in the household(b) 


Na 26.9 19.6 29.48 12.5 545.48 32.1 
Yes 
lta 5 days B.G * 0.5 30 1.6 11.4 2.1 
More than 5 days t2 a | ed * 1.0 * (3 2] bail 
Total 0.7 * 0.6 4.1 2.0 13.8 2.6 
Household member cared for(d) 
Partner B.3 **(). | 2.9 ai 11.4 viel Fl 
Parent/in law, &) years or over * 9,3 al | **Q 2 * 0.3 05 *O.5 
Son/Daughter, §8 years or over *0.9 nga * 0.9 * 0.6 1.8 * 0.6 
Other household member et).2 * 0.4 *4*),? 1.1 *i.4 1.4 
Total o.7 * 0.0 4.1 2 13.8 2.6 
TOTAL 45.8 20.2 33.8 14,4 69.6 44.7 


et 
(a) Includes all persons living with one or more persons aged 18 ycars or over. Tlousehold may also melude persons under 1% years (6) Refers to time taken off work in the 


last 12 months to care for houschold members aged 18 years or over who were sick ot needed to he taken 10 an appommument. (¢) Refers lo persons whe did nat have a 
partner at the time of the survey. Some of these may have cared for a former partner in the last 12 months. (dj) Because some persons may have cared for more than one 
household member, figures given for individual household members may not add to the total. 


TABLE 26, PERSONS WITH CHILDREN(a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN AND 
ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, ACT 
("DO0) 


a 


Hours usually worked ar 


Status of worker Full time/Part time Status home 
Works Horns 
most! atl moast/ atl 
Seif hours away hours at 
Employee employed Fiuadl time Part time Tom Aome hore Total 
Taok time off work for 
sick children(b} 
No 15.9 3.6 14.1 4.3 18.7 * 0.7 19.4 
Yes 
lio5 days 16.7 L.7 14.0 4.4 17.8 * 0.6 18.4 
More then 5 days 4.7 aaa | 3.8 ).2 4.8 *#0).3 Say 
Total(<c} 21.4 zZ.1 17.9 5.6 22.6 * (1.9 23.6 
Arrangements made at work(d@) 
Annual or holiday leave 3.6 sae 3.0 *0.6 3.6 wits 3.6 
Sick leave 4.4 ae 32 2 4.4 ne 4.4 
Special leave for family matters 9.8 **(),] 7.5 2.4 9.8 **().1 9.8 
Flexitime leave 5.4 saad | Ps 4.38 * 1.8 5.23 *¥ij j 5.6 
[Jnpaid leave 1.6 **() 2 *O.8 11 1.8 baioa. ].9 
Arranged to make up time 4.0 **().3 3.7 * 0.6 4.1 "0.2 4.3 
}las no fixed hours * 1.6 1.1 1.4 pat | Fe, 13 * 0.5 1.8 
Other bey * 0.4 1.1 10 2.1 ei Zui 
‘Total 21.4 2.1 17.9 5.6 22.6 * 0.9 23.6 
TOTAL 37.3 Bc 43.0 10.0 41.4 le? 43.0 


{a) See definition of “Children"’ in Gloasary. {b) Refers to ume taken off work inthe last 12 months to care for children who were sick or needed to be taken to an 
appointment. (¢} Inclides number of days not stated. (d) Because some peracns may have used more than one arrangement, figures given for individual arrangements may 


net add to the total. 
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TABLE 27, PERSONS WITH CHILDREN(a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN BY OCCUPATION 
AND MARITAL STATUS, ACT 
(*000) 





Time taken off work far sick childrentb) 


Did not take time 





itoSdays More ihans days Tatai(c; off work 
Occupation(d) 
Managers and Administrators 3.3 *0.7 4.0 a5 73 
Professionals 3.0 1.3 6.4 3.3 10.2 
Para- Professionals 2.0 *0.4 2.5 t.é 4.1 
Tradesperons * 0.8 **().3 1.1 1.4 a5 
Clerks 3.6 1.6 3.4 3.3 8.7 
Salespersons/Personal Service Workers 19 *0.3 a2 2.4 4.6 
Plant/Machine Operators; Labourers etc * 0.9 #0] * 1.0 2.0 3.0 
Totai 17.6 4.7 22.5 17.9 40.4 
Marital status 
With partner 16.5 4.5 21.1 18.1 39.2 
No pariner 1.9 * 0:5 2.4 1.4 3.8 
Total 18.4 5.0 23.6 19.5 43.0 
Males 8.6 1.4 10.0 10.6 70.6 
Females 9.7 3.6 13.5 8.9 22.4 
Persons 18.4 3.0 23.6 19.5 43.0 


(a) Sce definition of Children’ in Glossary. (b) Refers to time taken off work in the last 12 months to care for children who were sick a needed to be taken to an 
appointment. {c) Includes number of days not stated. (d) Occupation not available for all persons. 


TABLE 28. PERSONS WITH CHILDREN({a) UNDER 12 YEARS: NUMBER OF DAYS TOOK CHILDREN TO WORK AND REASONS BY 
SELECTED EMPLOYMENT CHARACTERISTICS, ACT 


(7000) 
wa 
Status of werker Pudt ime/Part tiie status 
Employee Self employed Ful! time Part time Males Females Persons 
Took children to work(b) 
Always works at home **0)_1 **t).] +#O.1 **0) I] == #40) 2 sas & etd 
No 14.8 ].¥ 12.2 4.4 &.1 $.5 16.6 
Yes 
lto 5 days 7.6 * OF 5.8 24 3.6 4.7 £3 
More than 4 days 1.4 * 0.6 If * O35 1.2 *O.7 19 
Totalic} 8.9 1.4 2.8 4.9 5.4 10.3 
Reasons took children to work(d) 
Sick child 4,] * 0.5 3.3 1.4 1.7 3.0 4.7 
Pupil free day 1.6 * 0.3 1.2 *O7 *O 7 1.2 1.4 
School holidays 2.0 * 0.4 19 *0.6 1.4 im 25 
Usual carer unavailable |i sien UAE: 1 * 0.4 L.1 * (0.7 1.8 
Other 1.9 "0.5 1.7 * 0.6 1.1] 1.3 24 
Total $.9 1.4 rs 2.8 49 5,4 10.3 
TOTAL 23.8 3.2 19.8 7.3 12.9 14.1 27.0 


een 
(a) See definition af “Children’” in Glossary. (b) Refers to the last 12 months. (c} Inchides number of days not stated. (d} Because some persons may have more than one 
reason, figures given for individual reasons may not add to the total. 
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TABLE 29. PERSONS WITH CHILDREN(a} UNDER 12 YEARS ATTENDING SCHOOL(bD): TIME TAKEN OFF WORK FOR 
SCHOOL HOLIDAYS AND ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, ACT 
(000) 





Fudi time/Part time = Hours usually worked at 


Status af worker statis home 
Works Works 
most! al? most! ail 
Seif hours away hours at 
Employee emploved Fulltime Parttime from home home Males Females Persons 
Tnok time off work for 
school holidays(c} 
No t.4 Be 5.0 2.4 Bite. "(2 3.3 4,3 7.6 
Yes 
1 te 5 days 2.6 *O.4 24 * 0.6 3.0 a }4 1.1 3.0 
6 to 10 days 2.4 sale 1 AP 0 * 0,6 25 **). | Ll 1.5 2.6 
li to 20 days 2.6 **D | 221 * 0.6 Det “ 1.0 1.6 2.7 
More than 20 days 2.3 * 0.5 24 * 0.4 2.6 way 2 1.7 1.1 2.8 
Totalid) 10.0 1.2 8.9 22 id.9 *°.2 4.7 §.4 1t.2 
Arrangements made at 
workie} 
Annual leave tad sia 6.4 1.4 7.8 ae & BP 4,2 3.8 7.49 
Sick leave #05 — "0.4 eet? * 0:5 as * 0.4 #2 * 0.5 
Flexitime leave 3.] ial | 2.6 * 0.6 ce mri), 1 1.8 1.4 3.2 
[eave without pay *O.8 **().1 * 2:5 *0.3 * 0.8 wei) abel 0) = Ose * 0.8 
Arranged to make up time +10 **().1 *O.8 *0,3 1.1] a vial OF * i) 4 1.1 
Has no fixed hours aid 9 * (7 "O7 aaa | BF * (8 al #5 | "0.4 *().3 *0.9 
Other 3.1 **().] Yas, * 07 4,] **0. 1 i.3 l.7 42 
Total 10.0 1.2 §.9 22 10.9 tales ¢ BP 57 5.5 1i.2 
TOTAL 16.4 2.4 14.0 4.6 18.4 “0.4 9.6 oR 18.8 


A A eae PF ef A Ne PS a eee 
(a) See definition of ““Children’’ in Glossary. (b) Includes all persons with one or more children under [2 years attending school. (c) Refers tc the last 12 months and 
includes time off for pupil free days. {d) Inchades number of days not slated. {¢} Because some persons may have used more than one arrangement, tigures given tor 
individual arrangements may nat add to the total. 


TABLE 30, PERSONS WITH CHILDREN(a) UNDER 12 YEARS NOT ATTENDING SCHOGOL(b): USUAL CARERS BY SELECTED 
EMPLOYMENT CHARACTERISTICS, ACT 
(000) 





Full time/Part time — Hours usually worked at 





Status of warker status home 
Works Works 
most all most atl 
Seif hours away hours at 
Emplevee employed Fulltime  Parttime from home home Males Females Persons 
Usual carer(c} 
Self *O.8 * 0.4 * 045 * (1.6 *O.9 ‘es 3 **():3 * 0.9 1.2 
Partner 3.8 *0.9 3.7 1.0 45 ert) 2 aS 1.3 4.8 
Forma! care 
Family day care Jel gies | Bs im * 0.6 2.4 **) 1 1.1 |.2 2.4 
Preschool/kindergaricn I,] **02 1.1 ee 2 1.2 **0.] * 0.7 * 0.6 1.3 
Childcare centre 4.0) * 03 3.4 *O.9 4? **0) 9 >| 73 re 
Informal care 
Cirandparcnts 1.9 eed | 13 * 0.6 1.4} sales | *Q.9 1. | 2.0 
Neighbour’fnend * 0.6 aia | "0.5 we 2 * 0.8 **0 1 * 03 *(L5 * 0.9 
Paid babysitter 1.4 #03 1.2 *ih5 1.4 **0.1 * {8 *O.8 1.6 
Onher 1.6 aaa Lae *O7 "(4 1.8 **() 1 * (4 1.4 1.8 
Total 12.1 1.4. 0.6 4,0) 13.4 “0.5 6.6 6,9 13.6 
Took dme off work when usual! 
carer unayailable(d) 
Yes 2.2 alae! | 1.8 * 0.6 2.1 wi 1.1 1.3 24 
Ts 1.9 * G7 1.3 1.1 233 **0 1 ea | 1.4 2.6 
Total 4.1 * 8 4] hig 4.6 * 0.4 ri 2.5 5 _C) 


ee 
{a} See definition of “Children” in Glossary. (b) Includes at] persons with one or more children under ]2 years not attending school. (c) Refers to the carer used when the 


—— 


person is at work, Some persoms may have used more than one carer. (dj Refers to the last 12 months and excludes persons who did nat use mforma] care arangemcnis. 
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TABLE 31. ALL FMPLOYEES a): CHOICE OF WORKING HOURS BY OCCUPATION AND FAMILY MEMBERSHIP, ACT 





(000) 
Stari‘Pinish times 
fixed Not fixed 
Cannot Can 
No choice Some choice choose ona choose ona 
of times of times Total daity basis _ daily dasis Totai POTAL 
Occupation(b) 
Managers and Administrators 17 * 1.5 2.2 * (1.6 91 O.8 12.0 
Professionals 6.6 19 8.5 2.0 i2.1 14.0 22.5 
Para-Professionals 2.6 * 0.9 3.6 m9 2.9 3,7 23 
‘Trades persans 4.3 * 0.6 5.8 * 0.8 L.4 pe 8.0 
Clerks ia) 20 10.9 L.? 14.5 16.2 27 
Salespersons/Personal Service Workers 6.0 1.9 8.0 3.0 1.2 4.3 12.2 
Plant/Machine Operators; Labourers ete 5.] * 0.0 6.0 1.4 * 1.0 2.4 4 
Total 48.2 Q.7 44.9 10.4 42,3 52.6 97.5 
Family membership 
No partner 
Living alone Pee | *O4 Pee L.4 4.5 5.9 B.4 
Living with others 
With children under 18 years 1.4 * 0.3 Ly * 0.3 1.4 L.7 3.4 
No children under 18 years 13.2 3.1 16.3 37 H1.5 13.2 34.5 
With partner 
With children under ]¥% years 17.0 4.4 15.3 2.6 15.4 18.1 33.4 
No children under 18 years 10.0 2.2 i234 3.0 11.7 14.6 26.9 
Total Riel 10.4 48.1 10.9 44.6 $4.5 103.6 
Males 18.6 4.0) 21.6 3.4 26,1 S15 53.1 
Females 19.1 74 26.5 5.5 18.5 24.0 50.5 
Persons 377? 10.4 48.1 10.9 44.6 33.5 103.6 
ce a I 


(a} Working ali or most hours away fram home in their main job. {(b) Occupation net available for al] persans. 


TABLE 32. FULL TIME EMPLOYEES(a): ENTITLEMENT TO ROSTERED DAY OFF AND ROSTER ARRANGEMENTS BY 


OCCUPATION, ACT 
(700) 
ee ae es ee 
Salespersans/ Piant/ 
Managers Personal Machine 
and Admuirnis- Para- Trades Service Operators; 



















trators Professionals Professionals EP SOMNS Morkers Labourers etc 


Entitled to rostered day off 


Yes 1.5 1.3 3.1 4.9 3.0 2.8 2.9 18.4 
No 10.6 19.1 2.9 2.9 20.4 4.1 2.0 63,0 
Total(b) List 20.4 4.0 7.9 24.3 7.) 4.9 #2.) 
Freqnency of rostered day off 
Every week #*02 FL? **0) | mas | F*O 3 *O.4 aalid ORFS 1.5 
Every fortnight we? * 0.4 eed | * 0.8 od * 03 * 0.4 sak 
Every month * 0:5 * 0.4 2.4 3.5 2.4 | Be 22 12.7? 
Other **O 2 *¥0 2 ded *0.4 oe) 3 * 0.5 **0.1 2.0} 
Total 1.0 1.3 3.1 4.9 3.0 2.8 2. 18.9 
Choice of rostered day off 
Yes — always a 3 * ().4 1.2 1.3 1.6 * (4 * 3 5.4 
Yes -— sometimes #03 * 0.6 * 0.9 1.2 * 1.0 1.1 *O5 55 
No FOS aaa | Pe, *10 2,3 * 0.9 1.4 1.6 8.0) 
Tata] 1.0 Les 3,1 4.9 3.9 2.5 2. 13.4 


ta) Employees working 35 hours a week or more in their main job and working ail or most of these hours away from home. (>) Includes not siaied. (c) Occupation nor 


available for all persons. 
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TABLE 33. FULL TIMF. EMPLOYEE(a): CHOICE OF ROSTERED DAY OFF AND USE OF ROSTERED DAY OFF TO CARE FOR 
FAMILY MEMBERS BY FAMILY MEMBERSHIP, ACT 


(060) 
i 2 op 
_ No partner CS partner 
With chifdren No children With children No children 
Living aione umder {3 under id under {& under if Mates Femaies Persons 
Choice of rostered day off 
Yes --- always * 6.6 ae 1.8 1.5 1.8 3.9 1.9 5.8 
Yes - sometimes * 11.6 ded | 3 1.4 1.2 3.6 2.3 5.8 
Na * {5 ale | 33 nae] 2.2 5.5 2.9 8.4 
Total 1.8 *0.4 7.4 mes 5.1 13.0) 6.4) 19.9 
Use rostered day off to care for 
famlly members(b)} 
Yes —- always/sometimes * 03 ail (0 * 0.8 1.7 * 1.0 2.4 L.6 3.9 
Na *0.9 org a4 Fa 2.0 57 2.5 7.6 
Total 1.3 a 4 4.] 3.0 3.0 7.5 4 i} 11.6 


(a) Employees working 34 hours a week or more in their main job and working all or most of these hours away fromhome. tb} Excludes persons who had no choice im their 


rostered day alf. 


TABLE 34. PART TIME EMPLOYEES(a): MAIN REASON FOR WORKING PART TIME BY FAMILY MEMBERSHIP AND AGE, ACT 


(O00) 


ee ee es ee 


Main reason for working part Hine 


Not enough 
Attending work/ ne 
educational Childcare Family Requirement other job 
institution reasons PESOS of fob available Other Total 
Famlly membership 
Ne partner 
Living alone a“ ed bd sa 8 BE **01 * (0.4 *O.9 
Living with others 
With children wider 18 years as 0.1 ae * 0.4 **(), 1 = * 01.6 
No children under 18 years L.4 ih **O.1 L.5 “10 “0.4 43 
With partner 
With children under 18 years **(,1 2.4 2.1 22 *0.5 4.8 8.1 
No children under 18 years +> +m ¥*(),2 1.2 **(),3 * 11.8 2.4 
Tetal 1.5 2,4 2.4 5.0 ).9 2.5 ]é.4 
Age 
18 to 24 years 1.3 —" sid 1.6 * ().¥ satis 8 aF 3.9 
25 to 39 years #40. 1 1.5 2.1 *O.7 *O.7 6.3 
40 ta 59 years **O ] * 1.0 1.2 1? * (3 1.6 6.2 
Total 1.5 2.5 2.4 5.6 |. 25 16.4 
Males "0.5 **() 2 = 1.5 a) sae 2 RE, 33 
Females * 0.9 7.3 24 4.1 ].2 2.1 13.1 
Persons 1.5 2.5 2.4 5.6 1.4 2.5 16.4 


On i888 SS 
(a) Employees working less than 35 hours a week in their main job and working all or most of these hours away from home. 
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TABLE 35. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK LATE, 
LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY FAMILY MEMBERSHIP, ACT 


(000) 


Moe partrer With parmer 
Living WHA ofhers 
With children Mochiidren With children No children 
Living atone under 18 wider id under {8 under 18 Males Females Persons 

Arived al work late(b) 

Yes Ne L.? 3.5 18.6 6.9 16.4 15.7 32.2 

Noa 5.0 1.1 19.0 10.7 15.3 27.0 24.0 51 .{} 

Total(c) 6,5 yar 22.6 29,3 222 43.6 i9.7 84.3 
Left work carly(b) 

Yes 1.7 fie | 4.6 14? 8.6 19.1 Las 36.6 

No 4.8 zai | 17.9 0.6 13.6 74.4 us 46.6 

Totalic} 6.4 Sane | 22.6 239.3 222 43.6 39.7 $3.3 
Worked at home{b) 

Yes ere * 1.8 *O.8 #.2 1.1 6.5 4.4 11.1 

No 6,4 ?.0 24.6 21.1 71.1 37.0 34.1 72.1 

Total(c) 6.5 ae 22.6 29.3 22s 43.6 39.7 B33 


(a) Refers ta the main job and excludes employers who usually work al] or most hours athome. (bh) Refers to the last 12 months. (c) Includes number of days nat 


stated. 


TABLE 36. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK LATE, 


LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY OCCUPATION, ACT 


(O00) 
i 
daflespersamns/ Plant? 
Munagers Personal Machine 
and Adminis- Para- Trades Service Operators; 
trators Professionals Professionats persons Clerks Workers Labourers etc Total 
Arrived at work late(b) 
Yes 6.2 0 2.8 1.6 $.7 2.8 * 0.5 30.7 
No 4.2 11.0 3.4 4.8 i?.9 6.2 So 48.3 
Total(<) 10.4 19] 6.2 6.4 21.6 9.0 6.2 79.1 
Left work early{5) 
Yes 6.5 9.] 3.0 2.4 28 i * 1.0 33.1] 
No 3,9 10.0 3,2 4.0 11.8 4.7 S35 43.9 
Totai(c) 10.4 19.1 6,2? 6.4 24.6 9.0 6.2 79,1 
Worked at home(b) 
Yes 3.1 4,5 * 0.7 * i) 4 1.1 * 0.8 uae 10.6 
No 73 14.6 5.5 6.0 20.5 8? 6.2 68,4 
Toral(c) 10.4 19.1 6.2 6.4 21.6 9.0 6.2 79.1 
(a) Refers to che main job and excludes employees whe usually work all or mest hours al home. (b) Refers to the last 12 months. (c} Includes number of days not 


stated, (d) Occupation not available for all persons. 


TABLE 37. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LEAVE TAKEN AND USE OF SICK 
LEAVE TO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, ACT 


(*000) 


EL ee = 


ee i a 


Living 
dione 
Fntited to paid sick leave 
Yes 6.1 
No * 0.4 
Fatal 6.5 
Took paid sick leave (b) 
] ta 2 days “O09 
3 ta 3 days 2.3 
6 to 10 days * 0.9 
More than 1¢ days * 0.6 
Totai(c) 4.7 
6.5 
Took sick feave for family members(d) 
Yes 
Na 4.6 
Total 4,7 


ta} Refers to the main job and excludes employees who usually work all or most hours at home. 


No partner 
With 
children Me children 
under f& under 18 
2.4 20.0 
*F(); 2 7.4 
y 27.6 
*e0 2 4.0) 
1 | O.1 
* 0.5 3,4 
4.4 +9 
2.0 14.6 
a7 22.6 
1.] 14.3 
2.4 14.9 


With 
children 
under 18 


2 


7.5 
1.8 
29,3 


No children 
umder fa 


20.6 
1.6 
Z2.2 


Bd et 
en ee 


tJ — 


132 
16.6 


leave. (c) Includes number of days not stated. (d) Exclides persons who did not take any paid sick leave in the last 12 months. 


Mates 


41.4 
Ze 
43.0 


ae Ju — 
in) Bn ed 30 
0 of ba ba oo 


26.3 
40.0 


Femates 


‘all oe | 
Cen 
ey nd La 


lillian 
mtn Ln ho 


Lat Sat 


24.8 
36.0 


Persons 


76.7 
6.5 
B43 


13.7 
at 4 
12.7 

6.] 
61.3 
$3.3 


os 
60.0 


(b) Refers to the last 12 months and excludes persems not entitled to paid sick 


TABLE 38. EMPLOYEES WITH CLRRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LEAVE TAKEN AND USE OF SICK 
LEAVE TO CARE FOR FAMILY MEMBERS BY OCCUPATION, ACT 





(HAG 
Salespersons? Plant’ 
Managers Personal Machine 
and Adminis- Para- Trades Service Operators; : 


Workers Lahourers efc Total 





Entitled to pald sick leave 


Ves 10.2 18,3 6.0) 6.0 20.6 Fe 4.49 Fat 
No wert) 2 *O.9 sag Fs * 0.4 10 1.9 1.3 5.9 
Total 10.4 19.1 6.2 6.4 214 9.0 6.2 79.1 
Took paid sick leave (b) 
No 3.4 3.6 lez 1.4 3.1 * 04 *9.9 i4.4 
Yes 
1 to 2 days 1.7 3.6 11 1.5 27 7 *O.8 13.2 
3 to 5 days 3.3 6.5 1.9 1.8 7.6 2,9 2.1 26.1 
6 to 10 days 1. 2.9 *0.9 * 1.0 4.6 1.2 © i] i2.4 
More than 10 days * (17 1.6 * 0.9 * 0.3 1.9 * 0.4 pad 6.0 
Total) 6.8 14.7 4.8 4.7 17.5 6.2 4.0 58.7 
Total 10.2 18.3 6.0 6.0) 20.6 Teh 49 74,1 
Taok sick leave for family 
members({d) 
Yes 1.2 ee "0.8 *O.7 2a} La #402 B.7 
No 4.6 12.4 4.0 3.8 14.9 4.6 3.7 49.0 
Total 6.8 14.6 4.8 4.6 16.9 6,1 3.49 37.6 


a a B50 
(a) Refers ta the main job and excludes employees who usually work al] or most hours at home. (b) Refers to the Jast 12 months and excludes persons not eritled to paid sick 
leave. tc) Includes number of days not stated. {d} Excludes persons who did not take any paid sick leave in the last 12 months. 


TABLE 39, EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(aj: UNPAID LEAVE TAKEN AND USE OF 
UNPAID LEAVE TO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, ACT 
(000) 


a eae ee 


Ne partner With partner 


Living wih others 


With With 
Living children No children — children No children 
agione Oo under t&  ounderi8 under !& under if Mates Females Persons 
Took unpaid leave(b) 
No 5.5 1.7 20-0 243 19.5 40.0 31.5 71.1 
Yes 
1 to 5 days * OF "O38 1.3 fe. 1.1 2.0 4.4 6.5 
More than 6 days ah Fe, bad | 11 25 1.4 1.5 4.0 oat 
Totai(c} 1.1 * 1.0 aa 5.0 2,6 i 8.0 2 
Total 6.5 at 22.6 29.3 222 43.6 39,7 83.3 
Unpaid ieave taken for family reasons(d) 
Nane *G.7 * 03 Fe 18 2.1 2.6 4.7 7.3 
| to 5 days *03 *0.4 **0.2 1.8 +03 *0.7 2.4 3.) 
More than 5 days a #52 +r] 1.4 **0).2 "#03 1.6 1.8 
Totalic} 1.1 * 1.0 25 5.0 2.6 5 8.6 12.2 


(a) Refers to the main jab and excludes employees who usually work all or most hours at home. (b) Refers to the Jast 12 months. [his table shows the number of persons who 
made various types of job changes. Because some persons made no job changes and others made more than ome, figures for individual job changes will not add to the total, 
(c) Includes number of days net stated. (d} Excludes persons who did not take any unpaid leave in the last 12 months. 


A 


TABLE 40. EMPLOYEES WI! H CURRENT EMPLOYER FOR ONE YEAR OR MOREB(a): INDUSTRY BY PROVISION OF SELECTED 
CONDITIONS AT THE WORKPLACE, ACI 
(“000) 


a a I Sv OS 


Provision of selected conditruns af the workplace(&) 


Permanent Special leave — Maiernitv/ 


parttime for family parental = Childcare 
Fiexttime Job sharing work mailers leave centre Total 
Industry(c) 

Agnculture, forestry, fishing 
and hunting: Mining **0] a rT sat wala | mia! | Fe iid * 0.5 
Manufactunng #05 al | 2: * 0.8 1.4 * () 4) sa 1.8 
Electncity. gas and water * 0.4 gal | Oe “A *O.7 ae | ai, | Bal ban ats 
{onstruction * 0.6 **().1 "21.0 2.1 *¢.7 **0] 2.8 
Wholesale and retail trade PAT 1.0 3,3 4.6 a3 * 0.4 7.8 
Transport and storage: Communication 1.5 **0)3 2.0 i 2.5 *"Q.2 3.6 
Finance. property, business services 2.8 2.1 5.1 6.6 3.9 ma 3 B.4 
Public administration and defence 24.5 6.2 20.3 25.6 25,0 4.6 26.3 
Community services 7B 6.7 16.0) 20.0 18.3 fee: 22.1 
Recreation, persona], other services L.2 * 0.9 al 32 2.3 * 0.6 5.1 
Total 40,2 17.8 52.) 67.6 59.7 13.6 79.1 


no  —$—$—$—_$__—— i 


ta} Refers ta the main job and excludes employees who usually work all or most huurs at home. {b} ‘This table shows the number of employecs whose employers provide a 
particular benefit or condition at their place of work. Not al] employces ai the workplace will necessarily have access ta this condition. Because same employers provide none 
of these working conditions and others provide mare than one, figures given for individual working conditions will not add to the total. (c} Industry nol available for al] 
persons. 
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EXPLANATORY NOTES 


The Monthly Population Survey 


The Monthly Population Survey (MPS) sample is 
based on a multi-stage area sample of private 
dwellings (houses, flats, etc) and special dwellings 
(hotcls, motels, caravan parks, holiday camps. 
prisons, hospitals, boarding schools, etc}. 


The sample covers about 1 in every 145 dwellings 
in Western Australia and 1 in every 75 dwellings 
in the Australian Capital Territory. Information is 
obtained from the occupants of selected dwellings 
by carefully chosen and = specially trained 
interviewers. 


The MPS consists of the Labour Force Survey 
(LFS) and, for most months of the year, a 
supplementary survey. The main emphasis of the 
MPS is on the regular collection of specific data on 
the demographic and labour force characteristics of 
the population. Supplementary surveys are 
conducted on a variety of topics, such as the 
Workers with Family Responsibilities Survey. 


Scope 


The LFS includes all persons aged 15 years and 
over except: 


{a) members of the Australian permanent defence 
forces; 


(b) certain diplomatic personnel of foreign 
governments customarily excluded from census 
and estimated populations; 


{c) overseas residents holidaying in Australia; and 


(d} members of non-Australian defence forces (and 
their dependants) stationed in Australia. 


Coverage 


In the LFS coverage milcs are applied to ensure 
that each person is associated with only one 
dwelling and hence has only one chance of 
selection in the survey (see The Labour Force, 
Australia (6203.0) for more details about the 
MPS). 


Supplementary Survey of Workers with Family 
Responsibilities 


Tlus supplementary survey was conducted using 
the sample of private dwellings included in the 
MPS for Western Australia and the Australian 
Capital Territory. 


Information relating to each usual resident who 
was in scope of the supplementary survey (see 
below) was oblained by personally interviewing 
‘any responsible adult’ ie. any available adult 
member of the houschold who was able to answer 
the questions on behalf of that usual resident. Tf, 
however, the household contained a married 
couple, information about the husband or wife 


could not be provided by other members of the 
household. 


Scope 


The scope for the Workers with Family 
Responsibilities Survey is the same as for the LFS 
except that the following persons were also 
excluded: 


(a) persons aged 15 to 17 years; 
({b) persons aged 60 years and over: 


(C) persons not in paid employment or working less 
than 15 hours a week in their main job; 


(d} persons with a partner whose partner was cither 
not in paid employment or working less than 15 
hours a week in his/her main job; and 


(¢) persons with a pariner aged under 18 years or 
aged 60 years or over. 


Coverage 


The coverage rules applied to the Workers with 


Family Responsibilities Survey were the same as 
for the LFS. 


Comparability with data from other sources 


Differences between estimates in this publication 
and in other publications that include Western 
Australian and Australian Capital Territory 
population estimates are due to differences in scope 
and response rates. 


Definitions 


A glossary toward the end of this publication 
provides comprehensive definitions which should 
be used when interpreting the results of this 
survey. 


Where estimates have been rounded, discrepancies 
may occur between sums of the component items 
and totals. 


Related publications 


Other ABS publications which may be of interest 
include : 


Child Care, Australia, June 1993 (4402.0) 
Australia's Families 1992 (4418.03 


Labour Force Status and Other Characteristics of 
Families, Australia, June 1994 (6224.0) 


Working Arrangements, Australia, August 1993 
(6342.0) 


Focus on  Famukes: 
Responsibilities (4422 0) 


Focus on Families: Caring in Families: Support for 
Persons who are Older or Have Disabilitics 
(4423.0) 


Workers and Family 
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TECHNICAL NOTES 


Estimation procedure 


The figures contained in this publication are 
estimates based on a sample of 7375 persons in 
Western Australia and 2552 persons in the 
Australian Capital Territory (fully responding), 


Fstimates derived from the survey were obtained 
by using a ratio estimation procedure which 
ensures that the survey estimates conform to an 
independently estimated distribution of the 
population for cach State by age and scx rather 
than to the age and sex distribution within the 
sample itself, 


Reliability of estimates 


The estimates provided in this publication may be 
subject to two types of error, non-sampling and 
sampling error. 


Non-sampling error 


Inaccuracies may occur because of imperfections in 
reporting by respondents and errors made in 
coding and processing of the data. These errors can 
occur whether the estimates are derived from a 
sample or a complete enumeration. Every effort is 
made to reduce non-sampling error to a minimum 
by careful design of questionnaires and intensive 
training and supervision of interviewers. 


These reporting errors and inconsistencies may 
include, for example: 


(a) recall errors for questions relating to work 
arrangements, including time taken off work and 
type of leave taken: 


(b} misreporting when one household member 
answers on behalf of another household member; 
and 


(c) different interpretations of various terms used 
in the questions. 


sampling error 


Sampling error is the difference which would be 
expected between the estimate and the 
corresponding figure that would have been 
obtained from a collection based on the whole 
population using the same questionnaires and 
procedures. 


Since the estimates in this publication are based on 
information obtained from occupants of a sample 
of dwellings they are subject to sampling 
variability; that is, they may differ from figures 
that would have been produced if all dwellings had 
been included in the survey. One measure of the 
likely difference is given by the standard error, 
which indicates the extent to which an estimaic 
might have varied by chance because only a sample 
of dwellings was included. There are about two 
chances in three that the sample estimate will 


differ by less than one standard error from the 
figure that would have been obtained if all 
dwellings had been included, and about nineteen 
chances in twenty that the difference will be less 
than two standard errors. 


A standard error expressed as a percentage of the 
estimate 1s known as the relative standard error. 
For exampic, if an estimate of 4,000 persons has a 
standard error of 1,200, then the relative standard 
error of 1,200/4,000 x 100 = 30.0 per cent. The 
relative slandard crror is a useful measure in that it 
provides an immediate indication of the percentage 
of errors likely io have occurred duc to sampling. 


Standard error of population estimates 


Table 41 on the following page gives standard 
errors for general application lo estimates of 
number of persons. These figures will not give a 
precise measure of the standard error of a 
particular estumate, but they will provide an 
indication of its magnitude. 


As the standard error table shows, the size of the 
Standard error imcreases with the size of the 
estimate. However, the smaller the estimate the 
higher is the relative standard error. Thus. large 
estimates will be relatively more reliable than 
small estimates. Very small estimates are subject to 
such high standard errors (relative to the size of 
the estimate) as to detract seriously from their 
value for most reasonable uses. Only estimates 
with relative standard errors less than 50 per cent 
are considered sufficiently reliable for most 
purposes. Estimates with relative standard errors 
greater than 30 percent are included but are 
indicated by the symbol **. Estimates with relative 
siandard errors between 25 and 50) per cent are 
indicated by * and should also be used with 
caution. 


An example of the calculation and use of standard 
errors follows. 


From Table 2, an estimated 4,000 persons in 
Western Australia living alone had io change 
shifts, hours or days worked in order to mect 
family responsibilitics in the twelve months prior 
to October 1993, Table 41 shows that an estimate 
of 4,000 has a standard error of 860. 


There are about two chances in three (66.6%) that 
the number that would have been produced had all 
persons in Western Australia been included in the 
survey lies between 3,140 and 4,860 (i.e. 4,000 + 

860). There are about 19 chances im 20 (93%) that 
the number lies between 2,280 and 5,720 {i.e. 
4,000 + (2x860)). 
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TABLE 41. STANDARD ERRORS OF ESTIMATES 
WORKERS WITH FAMILY RESPONSIBILITIES 
OCTOBER 1993 


Western Australia Australian Capital Territory 

Relative Relative 

Size of Standard Standard Standard Standard 
Estimate Error Error (%) Error Error (%) 
31) 250 $3.3 150 50.0 

400 290 Za 170 42.5 

500 330 66.0 190 38.0 

600 360 60.0 200 33.3 

700 390) 55.7 220 31.4 

800 410 $1.3 230 28.8 

900 430 478 240 26.7 
1,000 460 46.0 250 25.0 
1.400 480 43.6 260 23.6 
1,200 500 4) 7 270 22.5 
1,300 520 40.0 280 21.5 
1,400 540 38.6 290 20.7 
1,500 550 36.7 300 20.0 
1,600 570) 35.6 310 i9.4 
L700 590 34.7 320 18.8 
1,800 600 33.3 330 18.3 
1900 620 32.6 340 17.9 
2,000 630 31.5 340 17.0 
2,180 650 31.0 350 16.7 
2,200 660 30.0 360 16.4 
2,300 670 29.1 360 15.7 
2,400 690 28.8 370 15.4 
2,500 700 28.0 380 15.2 
3,000 7690 25.3 410 13.7 
3,500 810 23.1 440 12.6 
4.000 60 21.5 460 i1.5 

4 500 910 20.2 480 10.7 
5,000 960 192 500 10.0 
6,000 1,050 ge, 540 9.0 
8,000 1,150 14.4 610 7.6 
10,000 1,300 13.0 670 6.7 
20,000 1,750 8.8 880) 44 
30,000 2,050 6.8 1,050 3.5 
40,000 2,300 5.8 1.150 2.9 
50,000 2,550 5.1 1,250 25 
100,000 3,300 3.3 1,600 1.6 
200,000 4.350 22 2,050 1.0 
300,000 5.000 1.7 2,350 0.8 
400,000 5,600 1.4 2,550 0.6 
500,000 6, FOO 12 2,750 0.6 
1,000,000 7,700 O.8 3,450 Q.3 
2,000,000 9.800 0.5 4.300 0.2 
5,000,000 13,200 0.3 §,600 0.1 
10,000,000 16,400 G.2 6,800 0.1 
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GLOSSARY 


Ased Person 

A person aged 60 years or over. 
Adult 

A person aged 1& years or over. 
Annual or holiday leave 


A period of absence from work which normally 
accrues during a set period and which can be taken 
al an approved time. Annual leave is also 
commonly referred to a8 recreation or vacaiion 
leave, 


Childcare 
See Formal Childcare and informal Childcare. 
Children 


Refers to usual residents under 18 years. See 
Persons With Children. 


De facto Marriage 


A relationship where a man and woman live 
together as husband and wife but are not legally 
married to each other. 


Employees 


Persons who work for an employer for wages or 
salary. 


Extra-Household Family Member 


Family member who is not a usual resident of the 
houschold. 


Family Member 


Any person identified as such by a usual resident 
of the household. Usually a family member 1s 
related by blood, marriage (including de facto 
marriage), adoption or fostering to that usual 
resident. 


Family Responsibilities 


Refers to responsibilities of the worker towards 
family members requiring his/her care ofr 
assistance. 


Flexitime Leave 


Arrangement whereby an employee can lake time 
off work that must be made up at a later date or 
that has already been accrued by working extra 
hours (also known as time i7 fie). 


Formal Childcare 


Refers to regulated care away from the chiid's 
home which includes care given by childcare 
centres, pre-schools, kindergartens, family day 
care, school teachers, before and after school care 
and vacation care programms. 


Full Time Status 


Describes persons who usually work 35 hours or 
more a week in their main job. 


Hours Usually Worked at Home 


Relates to whether a person usually works any 
hours al home in the performance of his/her main 
job. Those who work some hours at home are 
further differentiated by whether they work more 
hours at home or more hours away from home in 
the course of a normal working week. 


Household 


A group of people who usually reside and eal 
together. 


Informa! Childcare 


Refers to non-regulated care in either the child's 
home or elsewhere. Care could be charged for or 
provided frec of charge by the carer. It includes 
care provided by one or more grandparents, aunts, 
uncles, alder siblings, a non-custodial parent or 
other family members or by a neighbour, fricnd or 
paid babysitter. It also includes the situation 
where the child looks after him/herself. 


Intra-Household Family Member 


Family member whe is a usual resident of the 
household. 


Job Sharing 


Involves two or more people sharing the same job 
over a set period (eg. one week}. This could 
mean, for example, two peopie each working 18 
hours a week in a job that is normaily donc by one 
person for 36 hours. 


Main Job 


The job in which most hours are usually worked 
per week. 


Maternity Leave 


Leave (usually paid) provided by employers for 
women to bear children, covering a set period 
preceding and immediately following the birth of a 
child, See Parental Leave. 


Paid Employment 


Employment of persons working in their own 
business or working for an cmployer for wages or 
salary. Excludes persons doing voluntary work or 
working in a family business solely for payment in 
kind. 


Parental Leave 


Leave (paid or unpaid) taken by either parent to 
care for an infant within a prescribed period afler 
its birth, 


Part Time Status 


Describes persons who usually work less than 35 
hours a week in their main job. 


Partner 


Refers to a legal or de facto spouse who is a usual 
resident of the household. 


Permanent Part Time Work 


An arrangement whereby an employee cnters into 
a contract to work a reduced number of hours per 
week and usually the same hours each week, 
These employees have the usual entitlements for 
paid annual and sick leave. 


Persons With Children 


Refers to usual residents living with at leasi one 
person under }8 years of age who is their natural, 
adopted, foster or step child, the child of their de 
facto spouse or their legal ward. 


Pupil Free Day 


Refers to a day when teachers are in attendance at 
school though pupils are not expected to attend. 
Pupil free days are sometimes referred to as staff 
development days. 


Rostered Day Off 


A day off work, arranged to limit total time 
worked to standard hours. 


Rotating Shift 


An arrangement in which the shift worked changes 
periodically from one time period to another, for 
example from mornings or afternoons to evenings 
or nighis, See Shift Work. 
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School 


Refers to any recognised pre-primary, primary, 
secondary school or college (including special 
schools} which children attend on a full time basis 
1,¢, at least four and a half days a week. 


School Holidays 


Refers to all term breaks as well as the longer 
break for the summer school holidays. 


Self Employed Persons 


Persons who work in their own business with or 
without employecs, 


Shift Work 


An arrangement in which the daily hours of 
Operation at the place of employment are split into 
at least two set work periods (shifts), for different 
groups of workers. 


Sick Leave 


A set amount of paid leave provided to some 
permanent employees to cover periods when the 
employee is sick. 


Special Leave for Family Matters 


An entitlement provided to some permanent 
employees for usc in family emergencies such as 
sickness of a family member. This term also 
covers leave for specific events such as 
bereavement (sometimes known as bereavement or 
emergency leave). 
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SPECIAL DATA SERVICES 


The ABS offers a range of unpublished data from this survey upon request. When ordering special tables 
from this survey, please ensure you identify the daia item(s) you require. The available data items include: 


Person Items 


Sex 

Age 

Marital Status 

Family Status 

Country of Birth 

Year of Arrival 

Status of Worker (Self Employed/Employee} 
Fuli Time/Part Time Status 

Industry of Employment 

Occupation 


Whether Usually Works At or Away From 
Home 


Main Reason for Working Less Than 35 Hours 
a Week 


Length of Time in Current Main Job 
Whether Has Child(ren}: 

- Under 18 Years 

*+ Under 12 Years 

* Under 12 Years Not Attending School 


Usual Carer(s) of Child(ren) Not Attending 
School 


Time Taken Off Work When Usyal Carer 
Unavailable 


Time Taken Off Work to Care for Child(ten): 
+ On Pupil Free Days 

« In School Holidays 

* For School Events 


Time Taken Off Work to Care for Sick 
Child(ren) 


Time Taken Off Work to Care for Adult 
Household Members 


Adult Household Members Cared For 


Time Taken Off Work to Care for Extra- 
Household Family Members 


Extra-Household Family Members Cared For 
Frequency of Taking Child(ren) to Work 
Reasons for Taking Chiid(ren)} to Work 
Provision at the Workplace of: 

+ Flexitime 

+ Job Sharing 

* Permanent Part Time Work 

+ Special Leave for Family Matters 

+ Paid or Unpaid Maternity/Parental Leave 

* Childcare Centre (At/Near the Workplace) 


Whether Arrived at Work Latc, Left Work 
Early or Worked at Home to Meet Family 
Responsibilities 

Whether Works Shifts 

Type of Shift Worked 

Whether Entitled to Paid Annual Leave 
Whether Entitled to Paid Sick Leave 

Amount of Sick Leave Taken 


Amount of Sick Leave Taken for Family 
Members 


Whether Taken Unpaid Leave 


Amount of Unpaid Leave Taken for Family 
Members 


Whether Entitled to Rostered Day Off 
Frequency of Rastered Day Off 

Choice of Rostered Day Off 

Whether Has Fixed Start and Finish Times 


Whether Can Choose Start and Finish Times on 
a Daily Basis 


Job Changes 
Responsibilities: 


Made to Meet Family 
- Tumed Down a Promotion 

« Changed or Quit a Job 

« Reduced Regular Hours of Work 


+ Changed Shifts, Hours or Days Worked 


Family Items 


Family Type (One Parent/Two Parent) 

Full Time/Part Time Status of Parent(s) 
Number of Children Aged Under 4 Years 
Number of Children Aged 4-11 Years 

Usual Carer(s} of School Child(ren): 

- Before and After School 

* Om Pupil Free Days 

* In School Holidays 

Whether Needed to Arrange for an Alternative 
Carer When Usual Carer Unavailable 
Difficulty in Arranging Alternative Carer 
Whether Needed to Arrange for Someone Else 
to Care for a Sick Child 


Difficulty in Finding Someone Else to Care for 
a Sick Child 
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For more information... 


The ABS publishes a wide range of information on Australia’s economic and social conditions. Details are available in the 
Catalogue of Publications and Products is available from any of our Offices {see below for contact details). 


Information Consultancy 


Information tailored to special needs of clients or in-depth data investigations are provided by the ABS Information Consul- 
fancy Services in each of our Offices (available via the contacts below}. 


National Dial-a-Statistic Line 
0055 86 400 


(Steadycom P/L premium rate 256.2 1.4 sacs. | 
This number gives 24 hours access, 365 davs a year for a range of statistcs. 


Electronic Data Services 


A growing range of cur data is avatiadle on electronic media. Our Telestats service delivers major economic publications ready 
to download into your computer on the day of release. Our Ausstats service enables on-line access to a data base of thou- 
sands of up-lo-date time series. Selected datasets are also available on diskette or CD-rom. For more details on our electronic 
services, contact information Services in any of our Offices on the numbers below. 


Bookshops and Subscriptions 


There are now over 500 titles availaole from the ABS Bookshops in each of our Offices. The ABS also provides a subscription 
mailing service through which nominated publications are provided by mail at no additional cost. (Telephone Publications 
Subscription Service toll free on 008 02 0608 Australia wide}. 


Sales and inquiries 

Aegional Offices lmtormation Enquiries Bookshop Sales 
SYDNEY (02) 268 4611 263 4620 
MELBOURNE = (33 615 7060 616 7829 
ARISBANE OF} 222 6531 222 6380 
PEATH od} 360 5440 360 3140 
ADELAIDE 198) 237 TEGO 237 7582 
HOBART (0025 20 S809 20 5800 
CANBERRA ~—= 456} 207 C326 207 0326 
DARWIN (0891 432111 432111 
National Office 


J08 ceo 6068 


ACT (96) eoe 600? SX 


information Services, Exchange Plaza, 
2 The Esplanade, Perth WA 6000. 
or any ABS Office 


© Commonwealth of Ausiralra 199% 























WL 


2440850010930 


ISBN 0642 181179 

















Recommended retail prica: $15.00 


